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SEMINAR TOPICS:
1. Legal Issues Affecting School Employees – Learn how the law and legal decisions

affect member rights and benefits.
2. Basic Collective Bargaining – Learn about the bargaining process and how the new

Contract Imposition Law affects negotiations. Become familiar with negotiations strategies and the
importance of understanding salary guide construction.

3. Advanced Collective Bargaining – For experienced negotiators – 
Learn the current hot topics and explore new strategies for successful negotiations. Study
alternatives to the positional style of bargaining and the impact of the new bargaining law.

4. Grieve, Don’t Gripe – Contract Enforcement – Learn the keys to successful grievance
processing! The program will include an overview of the essential elements of good
representation.

5. Advanced Grievance Processing – For members who have taken Basic Grievance
Processing – Advanced topics will include past practice, just cause, management rights, the duty
of fair representation, and Weingarten Rights. 

6. Read All About It: Getting in the Papers for All the 
Right Reasons – Learn how to build public support by marketing
school “success stories” to the media. We’ll also talk about how 
you can use NJEA’s Pride in Public Education grants as a vehicle for
creating those stories.

7. Creating Successful Leadership Teams –“There is no ‘I’ in
TEAM.” Learn strategies that will help you recruit and engage new
leaders. This fun seminar is for all members who want to be part of 
a winning team.

8. ROJD – Results-Oriented Job Descriptions – ROJD
provides training and organizing so educational support professionals
can develop, initiate, and bargain accurate career job descriptions 
that enhance student achievement and increase ESP career salaries.
Learn how to prevent privatization by increasing board,
administration, and community appreciation for the jobs that ESPs do.

9. Engaging New Members – Discover how to engage your 
new members through this interactive, fun, and “generational”
workshop. Learn about an innovative program, “Support on Site” 
that engages newer members, eliminates teacher turnover, and
rejuvenates veteran members.

2006 WINTER 

CONFERENCES
Leadership

The NJEA Winter Leadership Conferences are dedicated to training association
advocates. For this reason, there will be no professional development credit given
for attendance in any workshop.

Information regarding conference cancellation can be heard on radio stations
WCBS-AM 880 and KYW 1060.

For more information or if you have a special physical, communication, or other
disability-related need for which you may require assistance or accommodations to
permit or facilitate your participation, contact NJEA at 609-599-4561, ext. 2232.

NJEA WINTER LEADERSHIP CONFERENCE
P.O. Box 1752, South Hackensack, NJ 07606-0352
Enclosed is a check payable to 
“NJEA Winter Leadership Conference.”
Registration SOUTH Dec. 9
deadlines: CENTRAL Jan. 6

NORTH Feb. 3*
Cost: Single Occupancy $170 per person

Double Occupancy $130 per person
Commuter $  85 per person

If you need a special meal due to dietary and/or religious reasons, please contact 
Karen Starkey, NJEA, at 609-599-4561, ext. 2232, or e-mail kstarkey@njea.org.

NJEA President Joyce Powell
NJEA Vice President Barbara Keshishian

NJEA Secretary-Treasurer Wendell Steinhauer
NJEA Executive Director Robert Bonazzi

CLIP AND RETURN TO:

Please print

NAME

HOME 
ADDRESS

CITY STATE ZIP

HOME 
PHONE

WORK 
PHONE

COUNTY 
ASSOCIATION

LOCAL 
ASSOCIATION

FEMALE MALE SMOKER NONSMOKER

SINGLE DOUBLE

PREFERRED
ROOMMATE

I will attend (check ONE location):  
South-1/27-28 Central-2/10-11 North-3/10-11*

Select ONE workshop:   1   2   3   4   5   6   7   8   9 

SECOND CHOICE

*NOTE: North Winter Leadership Conference occurs during the Lenten season.

*NEW

*NEW

*NEW
FEATURES

*NEW
FEATURES

SOUTH January 27–28 
Sheraton Atlantic City
Registration deadline:  
December 9, 2005
CENTRAL February 10–11
East Brunswick Hilton    
Registration deadline: 
January 6, 2006
NORTH March 10–11
Sheraton Parsippany      
Registration deadline: 
February 3, 2006
Registration: 4-6 pm Friday 
Conference ends at 2 pm Saturday

first come, 
first served
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N
New Jersey recently completed the first five-year cycle of its innovative profession-
al development initiative. By all accounts, it has been a tremendous success.
Educators and students across New Jersey have benefited from the state’s increased
emphasis on high quality professional development. That claim is not mere specula-
tion; our results back it up. New Jersey ranks at or near the top of national rankings
on most objective measures of student performance. From elementary reading pro-
ficiency to high school graduation rates, our students continue to shine. Public edu-
cation is working in New Jersey.

New Jersey’s professional development initiative
deserves a share of the credit for that success. The ini-
tiative, devised in the late 1990’s and launched for the
2000–01 school year, mandates that every teacher par-
ticipate in at least 100 hours of professional develop-
ment activities each five-year cycle.

Professional development has existed in some form
or another for many years, but New Jersey’s unique sys-
tem helped define both the quantity and the quality of the training our teachers
receive. It emphasizes sustained, collaborative, and job-embedded training which is
most useful to practitioners. By setting high standards for the type of activities
which qualify for credit, the initiative has changed perceptions of professional
development, and pushed providers to enhance the value of their offerings.

Some critics complain that the requirement is too focused on what counts, rather
than what matters. That simply is not true. Every component of an individual edu-
cator’s program must address specific goals outlined in his or her Professional
Improvement Plan. Professional development in New Jersey is also teacher direct-
ed, which helps ensure that it is highly relevant to the participant. In other words,
for an activity to count toward the 100-hour requirement, it must matter to the 
individual, and must address his or her professional requirements. What counts 
is what matters.

NJEA believes that every school employee in New Jersey should have ready
access to high quality professional development. The 100-hour component, which
provides a framework upon which educators can construct a personally relevant
professional development plan, remains an important tool for ensuring exceptional
teaching and learning in all our public schools.

“For an activity to
count toward the

100-hour requirement,
it must matter to the
individual, and must
address his or her pro-
fessional requirements.
What counts is
what matters.”
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don’t think New Jersey has a venue large
enough to seat every teacher, every staff
member, every administrator, every PD
provider, every DOE employee, every
local, county and state committee member
who took part in this initiative. So those
of you who are here today have to repre-
sent the thousands upon thousands of peo-
ple who have been part of this success
over the last several years.”

Powell captured just how far profes-
sional development has come, noting that
too often teachers were subjected to inser-
vice that had little bearing on the class-
room. That’s why “NJEA set out to create
a vision of professional development that
would be teacher-driven, job-embedded,
collaborative, and highly relevant to the
individual participants.”

Of course, the paradigm shift didn’t
come without great debate about the 
quality and quantity of PD and the

accountability system that went with it.
An early concern among NJEA leaders
was that this initiative would be punitive
rather than positive.

Fortunately, Powell explained, then
Commissioner of Education Leo
Klagholtz, had the same concern. He
believed that “the integrity of the process
had to be guaranteed by its participants,
not by rules imposed from the outside . . . .
His endorsement was well received at
NJEA, and in 1996 our leadership set out
on a campaign to educate our members
about the benefits of a well-designed and
properly implemented PD requirement.”

It took far more than NJEA to create
and implement this initiative, Powell
noted. She recognized the talent and dedi-
cation of staff at the Department of
Education, the cooperation of administra-
tors at all levels, and the hard work of
local professional development commit-
tees. Then there are the teachers, “who
saw the benefits of this initiative and
made the most of it.”

Powell also acknowledged the role of
the Professional Teaching Standards
Board (PTSB), of which she is a member.
“The PTSB has been vital to the success
of the initiative from the beginning. With
representation from across the educational
spectrum, as well as from the public, it
has helped guide and direct this process
through its early stages, and will continue
to play a vital role into the future.”

Naturally, the initiative has its detrac-
tors who believe the 100-hour require-
ment is too focused on what counts, rather
than what matters. But Powell argued that

L
Last May, NJEA announced its intention
to commemorate the completion of the
first five-year cycle of the professional
development initiative. Recognizing that
New Jersey teachers were engaged in
more and better quality professional
development than ever before, then-NJEA
Vice president Joyce Powell wanted to
honor those individuals and groups who
created the framework within which 
the professional development initiative
operates.

And what better way to mark this mile-
stone than to recognize those people who
successfully put the initiative into prac-
tice. So NJEA asked its members to nom-
inate Local Professional Development
Committees (LPDC) and administrators
who embraced New Jersey’s professional
development initiative with verve.

This celebration of New Jersey’s initia-
tive took place on Saturday, Sept. 17 in
Princeton. Invited guests included Acting
Commissioner of Education Lucille Davy
and other DOE personnel, representatives
of statewide education groups, and NJEA
leaders. Newly inducted NJEA President
Joyce Powell delivered the keynote
address.

“I think it is healthy for us to pause
every once in a while to celebrate some of
the good things that happen because of
our efforts,” opened Powell. “So NJEA
planned this event as a celebration of New
Jersey’s highly successful professional
development initiative—and a celebration
of the people who helped make it happen.

Of course, we couldn’t invite everyone
who had a role in its success. After all, I

NJEA President Joyce Powell (right) introduces newly
appointed Acting Commissioner of Education Lucille Davy to
Lauren Boerlin, a member of the Delsea Regional LPDC.

Last month, NJEA
celebrated the
completion of the first
five-year cycle of New
Jersey’s Professional
Development Initiative.
To view a photo
gallery from the event,
visit www.njea.org.



focus on improving teaching practice and
student learning with an emphasis on the
Core Curriculum Content Standards.
Kittatiny Regional LPDC 
(Sussex County)
In 1992, the Kittatiny Academy for
Teachers (KAT) began providing in-house
training in the form of after-school cours-
es taught by veteran teachers who are paid
by the local board of education.
Participants earn continuing education
credits, applicable to the district salary
guide. Every course requires participants
to prepare projects that apply newly
learned skills to their specific teaching
assignment. To support new teachers, the
LPDC also sponsors “Masters in the mak-
ing,” a three-year program facilitated by
veteran staff members. Monthly study
groups held by the principal and small
group meetings held during teacher plan-
ning periods address the latest educational
research and enhance communication
among staff members.

CENTRAL

Middletown Township LPDC
(Monmouth County)
Study groups form the core of
Middletown Township’s professional
development plan. Through a workshop
and an enhanced professional library, edu-
cators were given the tools necessary to
formulate effective learning communities.
The LPDC has also provided opportuni-
ties for teachers to post “Good Ideas
Lessons” on the district website and has
taken an active role in developing the dis-
trict’s mentoring program. Working with
the LPDC, the Middletown Twp.
Education Association sponsors work-
shops on technology and other relevant
topics for teachers.
West Windsor-Plainsboro LPDC
(Mercer County)
The West Windsor-Plainsboro LPDC has
built a professional development commit-
tee that allows teachers to assume owner-
ship of their professional development
experiences. At the same time, two 
district-wide initiatives were launched in
response to a district survey. Last
September, Columbia University trainers
began to instruct teachers in classroom
writing instruction. Another area of focus
has been differentiated instruction.
Projects in curriculum writing and content
reading area strategies are also underway.

professional development
all professional development activities
must address specific goals outlined in a
teacher’s Professional Improvement Plan. 

“In other words, for an activity to
count toward the 100-hour requirement, it
must matter to the individual, and must
address his or her professional require-
ments. What counts is what matters.”

Cohan acknowledges DOE

The presentation of awards began with
Union Twp. educator Michael Cohan hon-
oring the New Jersey Department of
Education. “As a member of the PTSB
and now as its chair, I know how much
the Department and its employees have
done to make our PD initiative a success.”
Newly appointed Acting Commissioner of
Education Lucille Davy accepted the
framed certificate on behalf of the DOE.

NJEA Vice President Barbara
Keshishian presented the awards to the
Local Professional Development
Committees honored for their outstanding
work. Keshishian explained that nomina-
tions from LPDCs, County Professional
Development Board members, local asso-
ciations, or groups of association mem-
bers were accepted last spring. In July, the
NJEA Professional Development commit-
tee reviewed the nominations through a
blind screening. 

“Five LPDCs have been chosen
statewide as examples of what can be
achieved through collaboration among the
different stakeholders,” she noted.  “They
represent best practices in professional
development through the creation of inno-
vative, educator-driven professional devel-
opment that addresses the needs of teach-
ers, administrators, and students.”

The award-winning LPDCs received a
plaque in recognition of their achieve-
ment, while the members of the team
were given a certificate and a leather port-
folio. In addition, the LPDC will receive
two organizational memberships in the
National Staff Development Council that
will cover all six LPDC members—
teachers and administrators.

The Local Best Practices in Profes-
sional Development honorees were:

NORTH
Hudson County Schools of Technology
LPDC 
Thanks to an action research initiative
now in its fifth year, educators at the
Hudson County Schools of Technology
have addressed academic isolation and

empowered themselves as school leaders.
Approximately 10 half days are built into
the calendar each year so teachers can
work collaboratively to collect and 

analyze relevant data. Teachers are
encouraged to examine their curriculum
and teachings to identify areas for reflec-
tion and improvement. All initiatives

NJEA 9OCTOBER 2005

Top: “Let’s never forget that, as a result, of profession-
al development, New Jersey’s public schools lead the nation
in many ways,” remarked NJEA Executive Director Robert
Bonazzi. Middle: NJEA Vice President Barbara Keshishian
speaks with Peggy Stuart, New Jersey’s 2004–05 Teacher of
the Year. Bottom: NJEA member Michael Cohan, chairper-
son of the Professional Teaching Standards Board, and
Acting Commissioner Lucille Davy discuss the professional
development initiative.



professional development
ment program that
encompasses a new
model of experiences 
for teachers.
Paul J. Saxton,
Ramapo-Indian Hills
(Bergen County)

Mr. Saxton has made
professional development
a priority within his
administrative corps and
continually highlights the
work of the LPDC in dis-
trict publications and to
the board of education.
He understands the
importance of time and
money—time to plan

quality professional development experi-
ences and the money to make them hap-
pen.

MOST SUPPORTIVE NJDOE
COUNTY SUPERINTENDENT OF
SCHOOLS

Robert Osak, Hudson County
From the inception of the initiative, Mr.
Osak has established and maintained a
clear vision of the importance of profes-
sional development. He has consistently
imparted this vision to local district super-
intendents. Mr. Osak’s leadership has
resulted in high quality programs that
have brought increased student 
achievement.

CCCEA receives Special 
Recognition Award

A Special Recognition Award was pre-
sented to the Camden County Council of
Education Associations for its creation of
the CCCEA Professional Development
Council. The Council was formed when
then CCCEA President Earl Kights and
NJEA UniServ Rep Donna Maurer recog-
nized the need for a body that could assist
with the formation of professional devel-
opment plans in school districts. The
group, formed in May 2001, gave county
LPDCs the chance to raise questions, gain
answers, exchange information, and
obtain training. The CCCEA PD Council
is now a formal standing committee that
operates with the support of past CCCEA
President Paul Frantz, current CCCEA
President Sharon Long, and NJEA’s
UniServ representatives from Camden
County.

The ceremony ended with the presen-
tation of framed certificates to the current
and former PTSB members, who “essen-
tially built the initiative from scratch and
helped make it the success it is today.”

NJEA Executive Director Robert
Bonazzi, who hosted the Sept. 17 celebra-
tion, added final congratulations to the
honorees. “You are responsible for the
success of our PD initiative, which has
been the greatest advance of professional
development in our state’s history . . . .
May the next five years equal or exceed
your stunning record of success.”

SOUTH

Delsea Regional LPDC 
(Gloucester County)
In Delsea, every educator participates in a
year-long action research activity. This
initiative required a change in the profes-
sional development calendar. Three full-
day workshops in November provide
teachers with the skills and resources
needed to conduct a successful action
research project. In February, participants
complete an interim report, then present
their full findings at a May inservice.
During the summer, the LPDC reviews
every project and selects outstanding
examples of action research. An awards
ceremony is held on the first day of the
new school year.

Administrators honored

Secretary-Treasurer Wendell
Steinhauer presented the awards to the
chief school administrators who “exten-
sively supported the work of the Local
Professional Development Committee or
County Professional Development Board
and the implementation of local profes-
sional development plans.” The honorees
received a plaque in recognition of their
achievements.

MOST SUPPORTIVE CHIEF
SCHOOL ADMINISTRATOR
Frank D. Borelli, Delsea Regional
(Gloucester County)
Mr. Borelli recognizes the need to involve
the entire learning community to ensure
quality professional development. His
actions speak to the level of his commit-
ment—from the formulation of his budget
to the approval of professional days, Mr.
Borelli oversees a professional develop-
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Appointed in January 1999, the PTSB built New Jersey’s Professional Development Initiative virtually
from scratch, creating standards, procedures, processes, and guidance—all of which were approved
by the commissioner of education. Based on recommendations from the PTSB to ensure all the sup-
port structures were in place, the State Board of Education established a September 2000 starting
date for the Initiative’s first five-year cycle.

Current members
Michael Cohan, chairperson
Louis Della Barca, vice chairperson
Carl E. Fratz, secretary
Dr. Carol Brown
Gloria Castucci
Dennis DeGroat
Pamela Garwood
Susan Heinis
Cheryl Johnson
Herb Levitt
Dr. Janet L. Parmelee
Dr. Carlo Parravano
Joyce Powell
Cherylin J. Roeser
Laura Strauber

The N.J. Professional Teaching Standards Board

Anne M. Thomas
Patricia Wright

Former PTSB members
Geraldine Archuleta
Johnettte Lynn Bennett
Edward Carpenito
Victoria Duff
Thomas Fallon
Patrick Pelosi
Bruce Peragallo
Donna Paluka
Dr. Ana Maria Schuhmann
Bruce Segall
Dolores Szymanski
Dr. Wendi Webster-O’Dell

The Camden County Council of Education Associations received speecial 
recognition for its creation of the CCCEA Professional Development Council. Pictured
with NJEA Secretary-Treasurer Wendell Steinhauer are current CCCEA President
Sharon Long, former CCCEA President Earl Kights, and NJEA UniServ Rep Donna
Maurer (L-R).
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by Thomas R. Gusky

Grading is one of a teacher’s greatest challenges and most important
professional responsibilities. However, few teachers have any formal
training in grading methods and most teachers have limited knowl-
edge about the effectiveness of various grading practices. As a con-
sequence, when teachers develop their grading policies, they typical-
ly reflect back on what they experienced as students and use strate-
gies that they perceived to be fair, reasonable, and equitable. In other
words, most teachers do what was done to them.

result in a student’s placement into a
special needs program. In addition,
grades are used as a criterion for admis-
sion to colleges and universities.

• To provide incentives for students to
learn. Although some may debate the
idea, there is extensive evidence that
grades and other reporting methods are
important factors in determining the
amount of effort that students put forth
and how seriously students regard a
learning task.

• To evaluate the effectiveness of instruc-
tional programs. Grade distributions are
often compared to judge the effective-
ness of new programs or instructional
techniques.

• To provide evidence of a student’s lack
of effort or inability to accept respon-
sibility for inappropriate behavior.
Grades and other reporting devices are 

frequently used to document unsuitable
behaviors on the part of students, and
some teachers threaten students with
poor grades in an effort to encourage
more acceptable behaviors.
Although all of these may be legiti-

mate, teachers seldom agree on which one
is the most important. As a result, teachers
often attempt to address all of these pur-
poses with a single grading procedure or
policy and usually end up achieving none
of these purposes very well. 

Nearly all teachers do agree, however,
that the least important purpose is the
sixth one: To provide evidence of stu-
dents’ lack of effort or inability to accept
responsibility for inappropriate behavior.
But few teachers recognize that many of
their grading practices serve precisely this
purpose. The most obvious example is
when teachers assign zeros to students’
work that is missed, neglected, or turned
in late.

The use of zeros

Many teachers see zeros as their ultimate
grading weapon. They use zeros in grad-
ing to punish students for not putting forth
adequate effort or for failing to demon-
strate appropriate responsibility. Students
receive zeros for not meeting established
deadlines, for misbehaving in class, or for
refusing to heed the teacher’s warnings.
Some teachers recognize that assigning

W
When teachers are asked why they grade
or what purpose grading serves, their
responses generally fall into six broad 
categories:

• To communicate the achievement status
of students to parents and others.
Grading and reporting provide parents
and guardians with information about
students’ progress and allow them to be
involved in the educational process.

• To provide information students can
use for self-evaluation. Grading and
reporting give students information
about the adequacy of their academic
performance.

• To select, identify, or group students for
specific educational paths or programs.
High grades are typically required for
entry into advanced classes or honors
programs; low grades are often the first
indicator of learning problems that can

grading policies

Zer  
alternatives

Should you give your students zeros? This
article, condensed from the October 2004
issue of Principal Leadership, asks teachers 
to consider the rationale behind their 
grading policies.



immediate, it helps students to remedy
learning or behavioral difficulties before
they become major problems. As a result,
less time and fewer resources will be
needed for major remediation efforts in
the future. Further, this policy is far more
beneficial and fairer to students than sim-
ply assigning zeros because it makes a
grade a more accurate reflection of what
students have learned.

Report behavioral aspects separately.
Another alternative to assigning zeros is
to report behavioral aspects of students’
performance separately. For example, in
many Canadian secondary schools, stu-
dents receive multiple grades for each of
their classes—both on the report card and
on grade transcripts. A main “achieve-
ment” grade is based on evidence of stu-
dents’ academic performance. This

achievement grade
might include results
from major exami-
nations, scores from
compositions or
reports, or portfolio
or project assess-
ments. But on the
basis of specific cri-
teria, teachers offer
separate grades or
marks for home-
work, punctuality of
assignments, class
participation, effort,
and so on. These
aspects of students’
performance are typ-

ically labeled learning skills, work habits,
or academic behaviors.

Reporting multiple grades on different
aspects of student performance may
appear to create additional work for teach-
ers. However, Canadian teachers who use
this approach claim that it is easier and
requires less work than assigning a single
grade. These teachers gather the same evi-
dence on student performance as other
teachers. But by reporting multiple
grades, they avoid the problems associat-
ed with combining many diverse sources
of information into a single amalgamated
grade. They are also spared from argu-
ments about what “weight” to assign to
each category or source of evidence. 

Most important, the grades they assign
are more meaningful. Calculations of
GPA and class rank, for example, more
accurately reflect students’ academic 

grading policies
zeros punishes students academically for
behavioral infractions; nevertheless, most
believe that such punishment is justified
and deserved.

Teachers also use zeros as instruments
of control. In most instances, teachers
have little direct influence over the privi-
leges that students most value or the pun-
ishments they most fear. For example,
teachers cannot restrict students’ access to
automobiles, computer games, or televi-
sion. Nor can they limit students’ social
activities. But teachers do control grades,
and grades can indirectly influence those
privileges and punishments. A low grade
often prompts parents to enforce punish-
ments that are more persuasive and more
compelling to students than those that a
teacher can enforce. The threat of a
zero—and the resulting low grade—
allows teachers to impose their will on
students who otherwise might be indiffer-
ent to a teacher’s demands.

Grades should be a way of communi-
cating with students about achievement
and working to help students improve.
The problems associated with assigning
zeros, however, are numerous and signifi-
cant. First, a zero is seldom an accurate
reflection of what a student has learned or
is able to do. Obviously, if the grade is to
represent how well students have learned,
mastered established learning standards,
or achieved specified learning goals, then
the practice of assigning zeros clearly
misses the mark.

Second, the effect of assigning zeros is
greatly magnified if combined with the
common practice of averaging scores to
attain students’ overall course grades.
Students readily see that receiving a sin-
gle zero leaves them little chance for suc-
cess or a high grade because such an
extreme score drastically skews the aver-
age. That is why in scoring such Olympic
events as gymnastics or diving, the high-
est and lowest scores from judges are
always eliminated. If they were not, one
judge could control the entire competition
simply by giving extreme scores. A single
zero has more influence on an average
than any other score in the group.

Third, and perhaps most important, no
studies support the use of zeros or low
grades as effective punishments. Instead
of prompting greater effort, zeros and the
low grades they yield more often cause
students to withdraw from learning. To
protect their self-images, many regard
their low mark or grade as irrelevant and

meaningless. Other students may blame
themselves for the low grade but often
feel helpless to make improvements.

Alternatives to assigning zeros

Frequently, teachers defend the practice of
assigning zeros by arguing that they can-
not give students credit for work that is
incomplete or not turned in—and that is
certainly true. But, considering these
overwhelmingly negative effects, there are
far better ways to motivate and encourage
students to complete assignments in a
timely manner than through the use of
zeros. Several schools have implemented
the following alternatives and experienced
great success.

Assign “I” or “Incomplete” grades. One
alternative to zeros is to assign an “I” or
“Incomplete” grade with
explicit requirements for
completing the work. The
consequence of receiving
an “I” is usually required
attendance at a special
study session after school
or a special Saturday class
where students work to
complete neglected
assignments to a satisfac-
tory level.

In other words, stu-
dents are not let off the
hook with a zero. Instead,
they learn that they have
specific responsibilities in
school and that their
actions have definite con-
sequences. Not completing assigned work
on time means that students must attend
special after-school or Saturday sessions
to complete the work—and no excuses are
accepted. The consequence is direct,
immediate, and academically sound.

Of course, implementing such a policy
requires additional funding for the neces-
sary support mechanisms. Teachers, vol-
unteer parents, or older students must staff
these after-school or Saturday sessions. In
addition, the sessions require classroom
space, and supplementary transportation
may also be needed. Schools that imple-
ment such policies, however, generally
find that they actually save money in the
long run. When students realize that their
teachers are serious about school respon-
sibilities, they also get serious about them.
Because the consequences and the accom-
panying assistance of this policy are
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grading policies
performance because they are based sole-
ly on “achievement” grades that are
untainted by nonacademic, behavioral 
factors.

Change grading scales. One of the easi-
est and least objectionable ways to lessen
the negative effects of zeros is to change
grading scales. Schools using this
approach shift from percentage grading
scales where, for example, A = 90–100%,
B = 80%–89%, C= 70%–79% and so on,
to whole number scales where A = 4, B =
3, C = 2, and so on.

In other words, although teachers can
still assign zeros to student work that is
missed, neglected, or turned in late, the
effect of a zero is lessened because it is
not so extreme. Although this approach
ignores the problem of the grade not rep-
resenting an accurate reflection of student
learning, it does reduce the damage
imposed by the extreme value of zero in a
percentage grading system.

Abandoning the zero

Teachers at all levels would undoubtedly
prefer that students’ motivation for learn-
ing be entirely intrinsic. Most recognize,
however, that grades and other reporting
methods are important factors in deter-
mining how much effort students put
forth. Unfortunately, this recognition leads
some teachers to use grades as weapons to
punish students, even though the practice
has no educational value and, in the long
run, adversely affects students, teachers,
and the relationship they share.

Developing honest and fair grading
policies should begin with candid discus-
sions about the purpose of grading and
reporting. Teachers must consider what
message they want to communicate
through grading, who the primary audi-
ence for the message is, and what the
intended goal of the communication is.
Once issues about purpose are resolved,
decisions about the appropriateness of
various grading policies—and the use of
zeros—are much easier to address and
resolve. If guided by reflections on the
true purpose of grading, it is likely that
teachers at all levels will abandon the use
of zeros completely.

Thomas R. Guskey (guskey@uky.edu) is a
professor of education at the University of
Kentucky in Lexington. Condensed from
Principal Leadership, 5 (October 2004),
49–53. Copyright 2004 National
Association of Secondary School Princi-
pals. Reprinted with permission.
www.principals.org.
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CyberLobbee News 
A periodic e-Newsletter with
updates on important legisla-
tive and political issues that
affect public education and
education professionals 
like you.

Member Benefits Update
A monthly e-Newsletter
announcing giveaways, 
special offers, and discounts 
on products and services 
exclusively for NJEA 
members.

Spotlight on PD 
A monthly e-Newsletter bring-
ing you the latest in profes-
sional development news,
events, and resources.

Stepping Up  
A monthly e-Newsletter for 
new members that offers help-
ful tips and successful strate-
gies to keep you a step ahead
during your beginning 
years in education.

www.njea.org
YOU

ONLINEnews 

Want the latest on Professional development?
Member benefits?
Legislative action?
Tips and strategies for new members?

NJEA HAS AN E-MAIL NEWSLETTER JUST FOR YOU.

Log on to www.njea.org and sign up today

can use
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tion and the follow-
ing day we traveled
as a group to Tokyo
to spend eight days
learning about
Japan’s educational
system, culture, gov-
ernment, and econo-
my. During the first
week, we were all
together in this
incredible city and had most of our class-
es in our hotel, as well as being treated to
Kyogen, Japanese comedy, and Kabuki,
Japanese theater. We also had time to
sightsee and explore on our own. 

The second week, 10 groups of 20
teachers traveled to different prefectures
to learn about the educational system
firsthand. My group traveled across the
country to Sabae City on the west coast of
Japan. We visited the schools and were
received with warm welcomes and bright
smiling faces. The students couldn’t do
enough for us, and we watched them
cheerfully attend classes, serve lunch,
brush their teeth everyday after lunch, and
clean the schools. During our tours of the
schools, we met with teachers, admini-
strators, and parents. We also visited uni-
versities, local government offices, and
several factories. 

While we were in Sabae City, we had a
guide and interpreter to aid us in under-
standing a language so foreign to most of
us. One of the highlights was an overnight
visit with a Japanese family and one night
in a traditional Japanese inn. Our stay in
Sabae truly exposed our group to the real
Japan with its beautiful shrines, temples,
rice fields—and people.

Another wonderful part of this journey
was meeting so many excellent and
diverse teachers from the United States, as

T
Two years ago, I received an interesting 
e-mail at school inviting me to participate
in the three-week Japan Fulbright
Memorial Fund (JFMF) Teacher Program.
JFMF is funded totally by the Japanese
government and allows teachers from the
United States to travel to Tokyo and one
prefecture (county) in Japan to study its
culture and educational system. At first, I
thought the application would require too
much work and that my chance of being
accepted was small. I tried to put it out of
my mind, but kept thinking about it any-
way. Finally, I decided to apply.

Because my district is culturally
diverse and I’ve always had a keen inter-
est in Asia’s educational system, I thought
it would be wonderful to travel to Japan
and learn firsthand about the schools and
educational system. During the next two
months, I completed the application, sent
it in, and hoped for the best. In March
2004, I learned that I was an alternate for
the state of New Jersey. I was disappoint-
ed but also relieved that I didn’t have to
make the decision to travel halfway
around the world.

Last year, I received another e-mail
from JFMF. Since I was the alternate, I
had a good chance of being chosen this
year. With much thought, I applied again.
It was the right decision, as I was selected
to attend the June 2005 Japan Fulbright
Teacher Program. In short, it turned out to
be the opportunity of a lifetime.

The thought of going to Japan for three
weeks and learning about the educational
system was overwhelming, exciting, and
scary. Different emotions ran through my
body, especially having to leave my fami-
ly. But soon, with five other teachers from
New Jersey, I was on my way.

Two hundred educators gathered in
San Francisco for meetings and orienta-

Top: The Great Buddha, a 32-foot bronze statue cast in
1292, sits in the ancient Japanese capital of Kamakura.
Middle: Fifth-graders perform in music class. Bottom: A
Japanese Kabuki dancer prepares for her performance.

The opportunity
of a lifetime
by Marie Papaleo



restaurant. They have also exchanged
“culture boxes” with a Japanese high
school. The packages included CDs of the
students’ favorite songs and letters about
what life was like in American high
schools. Karen feels that her students’
understanding of Japan and the world
beyond has greatly expanded. This
November, a colleague from her school
will be going to Japan with the Japan
Fulbright Memorial Fund. Both Karen
and I understand the excitement of a
teacher about to embark on a wonderful
journey.

I look forward to continuing to share
my experiences as Karen has with her stu-
dents. No one could have told me how
this trip would impact both my personal
life and professional career. The Japan
Fulbright Teacher Program enhances
global relationships and enriches the lives
of educators and their students. I made
memories that will last a lifetime. This
experience has changed my life and Japan
will always have a special place in my
heart.

Marie Papaleo is a fifth-grade teacher at
Merritt Memorial School in Cresskill. She
holds a B.A. in music and elementary
education and a M.S. in educational 
technology.

japan fulbright teacher program
well as Japan. We developed bonds that,
hopefully, will last for many years. As a
group, we grew both professionally and
personally.

Back in the classroom

Since I’ve returned from this journey, I
am anxious to share Japan’s marvelous
culture and educational system with my
students, school community, and commu-
nity at large. This experience has changed
the way I think of my career and the stu-
dents entrusted to me. One of the most
amazing things I learned was that even
though we are thousands of miles apart
and live in a very different society, Japan
and the United States share many of the
same issues in our educational systems
and face the same struggles each day try-
ing to educate and mold the children
entrusted in our care.

As a fifth-grade teacher, it is my hope
to expose my students to Japan’s culture
and to encourage them to communicate
with junior high students from Sabae City.
This will certainly give my students expe-
rience in writing, but more important it
will allow them to befriend students from
another society and share their experi-
ences and interests with them. The letter
exchange will help the Japanese students
practice English. We will also be compar-
ing environmental issues and my class
will research environmental conditions
both in New Jersey and Japan. I hope my
students will realize that other cultures are
similar to theirs in many ways; perhaps
learning about another culture will spark
an interest to travel and experience this
culture firsthand. 

Another positive outcome of this expe-
rience is having such a large community
of teachers in the United States who have
participated in the same program. This
year, I will be working online with teach-
ers and students throughout the country 
as we share ideas we are using in the
classroom.

Through the process of writing this
article for the Review, I was put in touch
with a high school teacher who was a
JFMF educator two years ago. Karen
Koerner teaches history in Hoboken. She
told me that it seems as if it was yesterday
that she and 200 other American teachers
were greeted by Japanese students, par-
ents, teachers, and other school staff.
Karen explained that her students love to

hear about her experiences and are in dis-
belief when they learn that there aren’t
any lockers in Japanese schools or how
there are no custodians because the stu-
dents clean the schools themselves. 

“When I talk of how I got lost in
Tokyo all by myself without really know-
ing the language, my students cannot fath-
om that a Japanese couple went out of
their way to walk me back to my hotel out
of kindness,” said Karen. 

Even two years later, her JFMF experi-
ence can be seen in her lesson plans.
Karen takes her students to a Japanese
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The Japan Fulbright Memorial Fund (JFMF) Teacher Program allows distinguished primary and sec-
ondary school educators in the U.S. to travel to Japan for three weeks in an effort to promote
greater intercultural understanding between the two nations.

The Japan Fulbright Memorial Fund, based in Tokyo, oversees all aspects of the Teacher Program.
The program is sponsored by the Government of Japan and was launched in 1997 to commemorate
the 50th anniversary of the U.S. government Fulbright Program, which has enabled more than 6,000
Japanese citizens to study in the U.S. on Fulbright fellowships for graduate education and research.
The Institute of International Education acts as the agency for the Japan Fulbright Memorial Fund to
coordinate the recruitment and pre-departure activities of the Teacher Program in the United States.

Up to 600 educators from all 50 states and the District of Columbia will be invited to visit Japan
in June, October, and November 2006 (200 in each group). To date, more than 4,600 primary and
secondary educators visited Japan through the JFMF Teacher Program. Upon their return, program
participants share what they have learned about Japan with their students and communities
through a variety of outreach projects.

Primary and secondary school educators throughout the United States can apply to take part in
one of the three trips to Japan scheduled for 2006, as guests of the Japanese Government. Teachers
of all disciplines, including art, physical education, English, ESL, history, geography, math, science,
and special education, from every region of the United States, are encouraged to apply. Applicants
are not required or expected to have previous knowledge of Japanese or Japan.

The application deadline for all 2006 trips is Dec. 10, 2005. For more information about the 2006
competition, visit www.fulbrightmemorialfund.jp or contact 888-527-2636 (888-Japan-FMF) or
jfmf@iie.org. All applications must be completed online.

How to apply for the Japan Fulbright Teacher Program

Marie Papaleo interacts with second-grade students
who have grown tomatoes from seed.
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The most troubling aspect of New
Jersey’s high housing costs is its impact
on children. The percentage of children in
poverty in New Jersey is growing, accord-
ing to a recent study by the Association
for Children of New Jersey. Here in the
Garden State, 12 percent of New Jersey’s
children are poor, an increase over recent
years. More than seven in 10 low-income,
working families pay more than they can
afford for housing, leaving parents with
little to spend on necessities like food,
child care, and health care—let alone lux-
uries like books and toys.

That’s why it’s so important that 
NJEA has become a partner in a statewide
coalition to push for the creation of 
more affordable housing throughout 
New Jersey.

The group, Homes for New Jersey,
consists of business, religious, education,

The state’s tight housing market has
driven rents and purchase prices so high
that even middle-class families are
unable to live in the communities where
they are employed or grew up.

Why New Jersey’s
kids and school
employees need
affordable housing
by Diane Sterner

It’s not news—thousands of young people and seniors in New
Jersey today can’t afford to live where they grew up. Adults of all
ages must commute great distances to their jobs because they’re
priced out of the housing market near their work.

labor, and community leaders committed
to reforming state policies to promote the
development and preservation of more
affordable housing.

The lack of affordable housing in New
Jersey affects every aspect of our commu-
nities: business and economic develop-
ment, child care, education/schools, trans-
portation, land use/environment, crime,
health, and the overall well-being of fami-
lies and communities. The social costs of
housing shortages and lack of affordabili-
ty are enormous, and range from poor
health in children and learning problems
in our schools, to difficulty parenting and
the inability of workers to adequately per-
form in their jobs. Without safe, healthy,
and appropriate housing, it is much harder
for people to be productive members of
society, for children to achieve, and for
families to thrive.

Students “on the move” are
most at risk 

According to “A Measure of How
Families Are Doing,” a family well-being
assessment tool developed by Iowa State
University, families are at risk—as com-
pared to safe or thriving—when they live
in temporary housing, spend more than
one-third of their income for shelter, live
in deteriorating housing conditions, or
feel afraid or unsafe in their homes or
neighborhoods. Newer data would add to
this list that families who move frequently
are also at risk.

Families move for many reasons, but a
primary trigger is the inability to obtain
affordable housing. The Center on
Education Policy has found that mobile
students suffer a loss of continuity in their
instruction, which impairs their academic
performance. These children also miss out
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on opportunities to form close friendships
with their peers and teachers, which are
necessary to provide a secure foundation
for learning and for life. Socialization of
both children and their parents is difficult,
at best, when they are highly mobile, are
forced to live in shelters or in temporary
arrangements, or when they live in unsafe,
unhealthy conditions. Poor housing and
frequent mobility have been shown to
result in frequent absences and poorer
school performance. Without stable,
secure shelter, children are much less able
to concentrate on schoolwork. With read-
ing and math performance lower, their
ability to succeed in high stakes testing is
impaired. Overall literacy is compro-
mised, as well.

Problems for teachers, parents,
and families

In classrooms with high numbers of
mobile students, teachers also experience
the harmful impacts of substandard,
unsafe housing. Effective teaching strate-
gies and mentorship are undermined by
this loss of continuity among students.
Teachers and administrators who have
come to know a student over the years are
in a better position to know when that stu-
dent is in trouble and can better under-
stand when and how to intervene.

Parents struggling to provide adequate
housing may be unable to give their chil-
dren the support they need to learn, such
as connections with school, reading to
their children, consistent support for
homework, a positive climate for learning,
and appropriate modeling. When parents
must constantly worry about finding and
maintaining housing for their families,
their marriages and relationships may suf-
fer, which in turn can result in a host of
negative outcomes for their children.
Abuse and neglect increase when parents
are under extreme stress. In some studies,
a correlation has been found between eco-
nomic stress in the family and negative
behaviors such as alcohol abuse in the
adolescents of the affected families.

When too much of the family income
is spent on housing, parents are forced to
skimp on food and health care. The chil-
dren suffer from poor nutrition and the
lack of regular medical attention, which
can lead to chronic health problems and
decreased school performance. Inadequate
housing often poses additional health risks
for children who live there. These risks
may include asthma, lead poisoning, mold
allergies, increased respiratory or other
infections, or diseases carried by cock-
roaches or other pests. Health risks are
particularly problematic in substandard
housing, which is often the only option
for families at the lowest income levels.

All of this spells trouble for educators
and parents. Unless we help elevate

affordable housing as a priority and
ensure better housing options for all, stu-
dent performance in our classrooms will
suffer and good teachers will leave or
avoid New Jersey because they can’t
afford to live here. New Jersey’s kids and
teachers deserve better.

Not just an issue for the poor

The housing crisis in New Jersey is borne
not only by the indigent and working
poor. Our state’s school employees, fire-
fighters, and municipal workers now are
among those with critical housing needs.
Fewer and fewer can live in or near the
communities where they work. And as
housing costs explode, the crisis is only
getting worse.

A rapidly rising number of families in
New Jersey are finding themselves in
these situations. Our tight housing market
has driven rental and purchase prices so
high that even middle-class families are
unable to live in the communities where
they are employed or grew up.

The short supply of affordable housing
will not be solved until it is addressed by
our state and local leaders in a thoughtful
and systematic way. As a starting point,
Homes for New Jersey is challenging
New Jersey’s gubernatorial and legislative
candidates to commit to helping create
and preserve 100,000 affordable homes in
the next 10 years.

We are pleased that NJEA stands
behind this critical and achievable goal
and supports the Homes for New Jersey
campaign.

To find out what you can do to help
promote Homes for New Jersey, visit
www.homesfornj.com and join us in per-
suading our elected leaders and policy-
makers that a State policy to guarantee
more affordable housing is needed now.

Diane Sterner is a founding member of
Homes for New Jersey and executive
director of the Housing and Community
Development Network of New Jersey.

� Write your legislators/candidates and encourage them to join Homes for New Jersey. To
download an endorsement form, visit www.homesfornj.com/endorsement.html.

� Encourage your coworkers, friends, and family to sign up in a few easy steps online at
www.homesfornj.com/join_us.html.

� Write a letter to the editor and say why you think affordable housing is crucial for New
Jersey. Download a sample letter to the editor from www.homesfornj.com/
sample_letter_ed1.html.

What you can do to support homes for New Jersey

Parents struggling
to provide

adequate housing may
be unable to give their
children the support
they need to learn.



Lisa Carlucci

Angelo Thomas DiBartolo
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Language in Real Life

At Melvin H. Kreps Middle School
(Mercer County), teacher Lisa M.
Carlucci received a $5,000 grant from the
NJEA Frederick L. Hipp Foundation to
develop a project to expose students to
language in a comfortable setting using
real-life situations and objects. Middle
school students will view DVDs of famil-
iar programs in a foreign language. Since
the students know the characters, their
curiosity will inspire them to learn the
target language.

Students will also read Spanish maga-
zines. Spanish-speaking students benefit
as well since the magazines reinforce lit-
eracy in their native language. 

Students will create portfolios that
reflect their learning experiences. The
portfolios will emphasize the real life con-
nections between the lessons and the stu-
dents’ lives. Additionally, students will
exchange e-mails with Spanish-speaking
students in a foreign country. 

One School, One Book

This project was awarded a NJEA
Frederick L. Hipp Foundation for
Excellence in Education and Verizon
Family Literacy Partnership grant in the
amount of $5,000. Verizon grants support
family literacy programs where public
school educators partner with libraries or
other community organizations.

One School, One Book is a project
modeled after the highly successful One
City, One Book program. All students in
Ocean City High School (Cape May
County) social studies classes will read

NJEA’s Hipp Foundation 
awards 17 grants

I
In last month’s NJEA Review, you read about eight of the projects that were awarded
Hipp grants for the 2005–2006 school year. Here you will find descriptions of the
nine remaining projects. If you are inspired by the innovative ideas of your col-
leagues, you should know that your great ideas can become reality too. Visit
www.njea.org to download an application for an NJEA Frederick L. Hipp Foundation
for Excellence in Education grant. 

During the 2005–2006 school year, 17 innovative projects will be funded as a total
of $98,425 was awarded by the Hipp Foundation. That brings the total number of
grants awarded to 212 since the Foundation was created in 1993. More than
$946,771 has funded inventive educational projects in over 100 schools.

The NJEA Frederick L. Hipp Foundation for Excellence in Education was created
to fund public school employee projects and initiatives to improve education. It was
named for Dr. Frederick L. Hipp who served as NJEA’s Executive Director from
1946 to 1978. Hipp was a visionary who understood that excellence in our schools
begins with the creativity and innovative ideas of the school staff. 

Financial support for the venture began with a one-time dues assessment that gen-
erated $1 million from NJEA members. Today the Association reaches out to individ-
ual donors and corporate New Jersey to enrich the endowment. Currently the
Foundation is raising money through contributions to the “Pathway to Excellence”
campaign. Donors receive permanent recognition in the form of engraved bricks in
the pathway leading to the rear entrance at NJEA headquarters in Trenton. In addi-
tion, Staples retailers donate $1 for every used ink jet printer cartridge recycled at its
New Jersey stores.

To learn more about the Hipp Foundation, how to contribute, or how to apply for
a grant, visit www.njea.org. Now you can even prepare your application online, save
it, print it, and mail it in. Completed applications are due March 1, 2006. 

FUNDING CLASSROOM INNOVATION



Macht, Maria Ciccarella, Mark Heinbach,
Jennifer Heinbach, Christine Pelcak, and
Tara Hueston will continue the project
with approximately 250 Hillside students
who will become partners with 250 chil-
dren in urban schools. 

Students will have the opportunity to
get to know children living in communi-
ties very different from their own, as they
explore principles of ecology together.

Teacher leaders in both the urban and
suburban classes will work together to
guide students through inquiry-based
investigations that incorporate themes
related to ecology. Participating classes
will integrate strategies and skills in read-
ing, writing, math, science, and social
studies as they interact with their partners
throughout the year. Specific scientific
investigations will correlate with concepts
presented in the districts’ fourth- and fifth-
grade life science units.

Greenhouse With No Green

Through Greenhouse With No Green,
Northfield Community School (Atlantic
County) teachers Lisa McClay, Terry
Doebley, and Adam Law, along with
school administrators, seventh grade stu-
dents, interested middle school students,
and parents, will maintain a greenhouse. 

The school currently has a greenhouse
that has fallen in to disuse. Thanks to a
$4,579 grant from the NJEA Frederick L.
Hipp Foundation for Excellence in
Education, the “greenhouse team” will
design a functional layout, develop rules
and procedures for the greenhouse, and
order all the necessary materials to make
the greenhouse functional.

Students will engage in lessons on hor-
ticulture by learning to compost, force
bulbs, and propagate from cuttings. They
will plant seeds and take part in the
Hybrid Corn genetic study. Throughout
the year, students will monitor air and soil
temperatures, humidity, and irrigation. 

2005 hipp grants
the book Close to Shore by Michael
Capuzzo. Using the book as a guide, stu-
dents will learn about U.S. history and
oceanography in social studies and sci-
ence classes. Art classes will also feature
projects based on the book, including a
replica of a shark. In addition, students
will learn about non-fiction writing,
marine ecology, and local history.

The book’s author is actively engaged
in planning activities and will visit the
school to lead a book discussion. Teachers
Angelo Thomas Di Bartolo, Andrew
Bristol, Ida R. Margolis, Virginia
Mulford, Chris Lentz, and Matt Oster will
engage the community by reaching out to
local organizations to set up book discus-
sions and related activities. Additionally,
student projects related to this book will
be displayed.

Space Through Astronomy Related
Studies (STARS)

The STARS project seeks to expand sixth
graders’ knowledge of astronomy through
a series of cross-curricular activities.
Great Meadows Middle School (Warren
County) teachers Kimbra G. Miller, Anita
Holochwost, Tracy Hornyak, Jacquie
Lunden, and John Skodocek received
$2,559 to develop the STARS project. 

In social studies classes, students will
learn about Greek and Roman mythology.
In language arts and technology, they will
read some of the myths and publish their
own original myths through desktop
publishing. 

In math and science, students will
learn about the Hertz-Sprung Russell
Diagram/Graph which shows the relation-
ship between the temperature and the size
of a star and its luminosity. Students will
create their own constellations based on
their myths. Using conversion factors,
proportions, and scales, they will create
scale models of the solar system. Students
will also do a formal research report on 
a planet.

Through Star Lab, students will be
introduced to the concepts of the horizon,
northstar, prominent constellations, and
star clusters. The project will culminate
with a trip to the planetarium.

Leaping into Literacy

The Academy
Project at
Lincoln
Annex in the
New
Brunswick
School
District
(Middlesex
County) will
include this
continuation

project in the curriculum for first and sec-
ond grade classes, and one special educa-
tion class of K–3 elementary students.
Thanks to a $9,990 Hipp grant, teachers
Margaret Youssef, Sofia Palfey, Yvonne
Mejia, Marilody Zafar, Gina Goble,
Michele Porcello, and Louise Gasper will
continue the activities for adult family
member involvement sessions promoting
literacy and construction of individual
books.

It is hoped that each child’s family will
augment the family library that is started
with donations from this grant. Each fam-
ily will receive a small bookcase and an
adult family member will be asked to
keep a journal of the family trips to the
library. If books are purchased or acquired
in other ways, they should be included in
the journal as well. In this way, the adults
will be motivated to take an ongoing
active role in the project. Attendance at
school book fairs will be encouraged.

Each child will have the opportunity to
complete a book that will be bound pro-
fessionally. Through this activity, it is
hoped that the link between reading and
writing will become more evident. The
completion of this task will also enhance
the self-esteem of the individual child.

Habitat Partners

Habitat Partners is an ongoing urban-
suburban partnership program between
fourth- and fifth-grade classes in one sub-
urban school and classes in two schools in
two urban districts. Thanks to a $10,000
Hipp grant, Hillside Elementary School
(Somerset County) teachers Katrina
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Anita Holochwost, Tracy Hornyak, Jacquie Lundun,
Kimbra Miller, John Skodocek (L-R)

Margaret Youssef

Tara Hueston, Maria Ciccarella, Christine Pelcak, Mark
Heinbach, Jennifer Heinbach, Katrina Macht (L-R)
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writing and performing a jingle to the
Music Makers (music class). Pennants
Unlimited (sewing class) creates a pen-
nant for the company.

On Company Day, the Snack Shop is
opened for business. Customers (students)
present a token to redeem their snack food
item. At the conclusion of the project, stu-
dents count their money, write checks to
pay their debts, calculate profits, review
exit surveys, and complete group and
individual evaluations.

This project gives students an introduc-
tion to owning and operating a business,
provides a school-to-work experience, and
enhances skills in cooperation, compro-
mise, decision-making, and problem
solving.

Oh the Places You’ll Go! Blogging for
Life, Learning & Literacy Success

Oh the Places You’ll Go! Blogging for
Life, Learning & Literacy Success
received a $10,000 grant from the NJEA
Frederick L. Hipp Foundation for
Excellence in Education. 

Educators Bridget Carvajal, Jeanne
Kimball, and Denise Weston of Oxford
Central School (Warren County) will
implement this action research project
using web logging—or “blogging”—to
improve language arts literacy. It includes
several components to help both students
and teachers become more proficient in
the use of technology. Teachers will par-
ticipate in professional development
aimed at enhancing utilization of technol-
ogy in language arts literacy. They will
learn to use technology to provide authen-
tic learning experiences, enrich writing
programs, and implement web logging as
a writing tool. 

Students in grades three through five
and their families will benefit from greater
access to technology. The project will cre-
ate a system that uses technology to
improve student achievement and foster
literacy skills needed for success on stan-
dardized tests. Activities include literature

circles, reflective journaling through
blogs, parent nights and a community
assembly about blogging, and student
assemblies and author visits. 

This project was awarded the James P.
Reilly Grant for Professional Action
Research. Reilly served NJEA for 31
years, until his retirement from the posi-
tion of Director of Research in 2004.

Aquaculture Across the
Science Curriculum

Middle
Township
High School
(Cape May
County)
teachers
Chuck
Gehman,
Eileen M.
Mathers, Bill
Doan, Jr.,
John King,

and Andrea King have received a $7,540
Hipp grant for their project, Aquaculture
Across the Science Curriculum. All high
school science students will be involved
with the project to farm tilapia, a fish
grown worldwide as a food source. Each
class will work within its discipline—
biology, chemistry, physics, horticulture,
and ecology—to apply aspects that are
relative to raising fish. Horticulture stu-
dents will develop methods and build sys-
tems that allow vegetable crops to be pro-
duced using fish wastes. This combined
approach of hydroponics and aquaculture
is termed aquaponics.

Students are responsible for all neces-
sary care of the fish. The project is
expected to produce 100–150 pounds of
fish by the end of the year, as well as
about 25 heads of lettuce and 15 pounds
of tomatoes per week. When the fish are
harvested, students will prepare multime-
dia presentations that highlight their par-
ticipation and achievement in the pro-
gram. The students will serve fish to fel-
low students and the community and
share their presentations. Sharing the food
and the students’ experiences will help
foster relationships with the community
and local businesses which may lead to
job opportunities for students. 

Once implemented, the program will
be able to sustain itself. The fish will pro-
duce offspring for future crops. Students
will sell vegetables to help fund the proj-
ect, as well as solicit donations from local
businesses.

Activities will take place during sci-
ence class, enrichment periods, and after
school. A literature connection will take
place during enrichment periods. The
project will be assessed through student
portfolios.

At the end of the school year, students
and teachers will volunteer to care for the
plants over the summer.

K.I.D.S. Incorporated—A
Student-Run Enterprise

Thanks to a $3,378 continuation grant
from the NJEA Frederick L. Hipp
Foundation for Excellence in Education,
K.I.D.S. Incorporated will once again pro-
vide an interdisciplinary approach coordi-
nating the efforts of the foods class with
those of the technology, consumer eco-
nomics, sewing, and music classes. At
Randolph Middle School (Morris
County), teachers Karen GaNung,
Maryella Carlucci, Joan Czapka, John
Rittweger, Robert Garay, Helaine
Jeanette, and Fred Iradi will run the six-
week program for students to take part in
a student-run company where they work
together to produce and market a snack
food product. 

Teams (Snack Shop) of four to five
students begin with a market survey to
choose a snack food. Tech Productions
(technology class) is consulted to develop
a logo and package, as well as develop a
product-recognition plan. Students consult
the Consumer Ec. Ad Agency (consumer
economics class) who, in addition to cre-
ating posters, subcontracts the task of
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Terry Doebley, Adam Law, Lisa McClay (L-R)

Helaine Jeanette, Karen GaNung, Maryella Carlucci, Robert
Garay, Fred Iradi (L-R)

Jeanne Kimball, Denise Weston, Bridget Carvajal (L-R)

Chuck Gehman



“ have a great idea for a new 
program at my school…
if we could only find the 
money to get it started.”

‘Finding the money’
is easier than you think.

I

You’ll find all the information you need to
apply for a Hipp grant. The application dead-
line is March 1, 2006, and notification of grant
selection will be made by mail in late May.
Initial funding will be awarded to selected
grant recipients in early June.

Since its inception in 1993, the Hipp
Foundation has awarded nearly $950,000 in
grants to support 212 innovative educational
projects that represent a bold, fresh approach
by public school employees.  

Apply for a grant of $500 to $10,000 from
the NJEA Frederick L. Hipp Foundation
for Excellence in Education.  

Go to www.njea.org/HippFoundation

Apply for a grant and put your vision 
of educational excellence into action.

NJEA Frederick L. Hipp Foundation for Excellence in Education  PO Box 1211  Trenton, NJ 08607-1211
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Highlights of Corzine’s plan for public education include:

• expand optional full-day kindergarten 
• increase funding for high-quality pre-K and after-school 

programs 
• increase the number and rigor of key courses, including requir-

ing four years of high-school math 
• align secondary school curriculum with the preparation needed

for college and career success
• launch “High Skills Partnerships” to bring more real-world

experiences to our classrooms 
• create “schools within schools” that teach career skills in

smaller learning environments

“With the right learning experiences, I believe every child can
achieve success,” said Corzine who credited public schools for
helping him to achieve the American Dream. “Leaving no 
child behind is not enough. We need to make sure every child
can get ahead.”

The candidate also added his support for study in world lan-
guages and financial literacy and expressed a desire to “make
higher education not only achievable but affordable” and to
“improve special education.” He plans to recruit additional high
school math and science teachers and expand teacher mentoring. 

For more on Corzine’s goals for public education, go to
www.corzineforgovernor.com/plan/k12/.

NJEA joins Homes for New Jersey coalition

Recognizing that affordable housing is all too hard to find and
that homelessness and substandard housing take a heavy toll on
students’ learning, NJEA has joined Homes for New Jersey. This
statewide nonpartisan campaign is designed to get decision-
makers in New Jersey to acknowledge the fact that we have a
housing crisis that needs solving, and to do something about it. 

“Some of our members struggle to find decent, affordable
housing,” said NJEA President Joyce Powell at a Homes for
New Jersey press conference last month. “This affects not only
teachers starting out in the profession, but also paraprofessionals,
secretaries, bus drivers, custodians and others who work in edu-
cational support positions.”

“More important, too many of our students suffer both emo-
tionally and physically because their parents and guardians can-
not provide basic appropriate housing,” Powell added. “When
students have to worry about where they will sleep next
month—or even tomorrow night—they cannot focus on school
and their education suffers.”

The campaign is being spearheaded by a broad coalition of
religious, business, community and other groups that believe safe
and accessible homes are beyond the reach of far too many New
Jerseyans, and that the time to deal with it is now. Ultimately, the
coalition is promoting the production, rehabilitation, and preser-
vation of 100,000 homes over the next 10 years in environmen-
tally appropriate places.

To learn more about Homes for New Jersey, turn to “Why
New Jersey’s kids and teachers need affordable housing”
on pp. 20–21.

Davy named acting 
education commissioner

Acting Governor Richard J.
Codey has appointed Lucille
Davy Acting Commissioner of the
Department of Education. This
move follows the resignation of Commissioner William Librera
last month.

Davy has served as Special Counsel to the Governor for
Education Policy since January 2002. In that role, she was the
Governor’s representative to the State Board of Education, the
Commission on Higher Education, and the New Jersey Institute
of Technology Board of Trustees. Davy also served as the
Governor’s liaison to the State Department of Education, the
state’s professional education associations, the Business
Coalition for Educational Excellence, and national organizations
including the National Governor’s Association, Achieve, the
James B. Hunt Institute, and the American Diploma Project
Network. She also oversaw the implementation of the
Governor’s education initiatives.

Upon her appointment,
Davy commented on her desire
to work with elected officials,
the State Board of Education,
and the business and education
communities “to continue to
improve educational opportuni-
ties for every child in New
Jersey.”

Prior to her position in the
Governor’s office, Davy
worked as an Education Policy
Advisor for several years. An
attorney admitted to the bar of
New Jersey and the Federal

District Court, Davy previously practiced law for 11 years. She
is also a certified mathematics teacher and was an adjunct pro-
fessor of Mathematics at St. Mary’s College in Indiana and
Mercer County Community College. She earned a B.S. degree in
mathematics from Seton Hall University and a J.D. from the
University of Notre Dame.

“We are confident that Acting Commissioner Davy will con-
tinue this administration’s support for New Jersey’s great public
schools,” noted NJEA President Joyce Powell. “We look forward
to working with her on behalf of NJEA’s 192,000 members and
the children they serve.”

Corzine announces education platform

Democratic gubernatorial nominee Jon Corzine, who was
endorsed by NJEA’s Political Action Committee this summer,
unveiled his plan for public education in a speech at The College
of New Jersey last month.

Acting Commissioner Lucille Davy
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Did I pick the right career?

➣ What was I thinking?
➣ It’s really different from this side of the

desk!
➣ I knew there were lots of pressures but I

never would have guessed how I would
react to them.

➣ Oh, the paperwork!
➣ Some students are more difficult than I thought.
➣ I’ll never catch up!
➣ What did I get myself into?

Have you made all or some of the above statements to yourself or
to others? If so, you are not alone. Teaching, the wonderful and
noble profession you have entered, is more challenging than most
people think. Regardless of preparation, many educators experi-
ence doubts and concerns once they step into the classroom.

Can AID-NJEA (866-AID-NJEA or 866-243-6532) help you?
Yes, we can and we would love to. All of us are or have been
teachers. The AID-NJEA staff is composed of retired and active
school teachers as well as school mental health professionals. We
know the challenges of the profession, but we also know the
gifts. We appreciate the opportunity to help less experienced pro-
fessionals such as you get your footing, find your personal style
and rhythm, and adjust to this demanding yet wonderful profes-
sion.

AID-NJEA staff is composed of specially trained active and
retired professionals who were new once, and who can remember
the same struggles you now have. We will follow your lead to
determine the kind of assistance you want. We promise that you
will feel heard; then, if you’d like, we can brainstorm together
about solutions or strategies for specific problems. We will make
you aware of useful resources; for example, both the NJEA and
the AID-NJEA website offer online resources for new teachers.
Through it all, we will support you in your career decisions.

Remember that AID-NJEA (866-243-6532) is your confiden-
tial, free helpline, answered by educators from noon to 8 p.m.
Mondays through Thursdays and noon to 6 p.m. on Fridays.
During all other hours, you can speak with a clinical mental
health specialist. 

You can also visit www.njea.org and look to the right for a
Quick Click to the AID-NJEA website. Check out the related
links to education and mental health websites.

NEA, NJEA members to aid Katrina victims

Through its Health Information Network, the National Education
Association (NEA) has set up a hurricane relief fund. NEA
members who wish to donate money to assist victims of
Hurricane Katrina should send checks payable to NEA
HIN/Hurricane Katrina Relief Fund at 1201 16th Street NW,
Washington DC 20036. NEA also has a toll-free number (866-
247-2239) for donations. All of the money raised will go directly
to those in need.

NJEA President Joyce Powell has asked NJEA Secretary-
treasurer Wendell Steinhauer to work with Bergen County
Education Association President Joe Coppola and Burlington
County Education Association President Kathy Sytnik to consid-
er NJEA’s response to the disaster.

On NEA’s website (www.nea.org), you can find out the latest
on how Katrina is affecting educators and children nationwide—
and what you can do to help. Bulletin boards on the site allow
NEA members to exchange information, resources, and aid. 

NEA’s other hurricane relief efforts include:
• Deploying staff to states that were impacted by the hurricane,

as well as states with large numbers of displaced families to
help with recovery, relief, and rebuilding efforts for children,
teachers, school employees, and parents.

• Working with business partners to develop joint relief projects
to benefit schools in need of rebuilding and schools taking in
displaced students.

• Advocating for flexibility from the federal government in
addressing the issues that arise from the rapidly changing
shifts in school populations. Letters on this issue were sent to
Department of Education Secretary Margaret Spellings and
members of Congress this week.

Celebrate American Education Week

“A Stronger America Starts with Great Public Schools” is the
theme for American Education Week (AEW) 2005, which will
be celebrated Nov. 13–19. This theme highlights the importance
of bringing together teachers, school staff, parents, students, and
communities in a unified effort to build great public schools.

Educational Support Professionals, everyday heroes of our
public schools, will be celebrated with a special Appreciation
Day on the Wednesday of American Education Week (Nov. 16).

Start planning now for how your local can honor the contribution
that ESP make to your school and your association.

For resources, materials, and ideas on celebrating AEW in
your school, including “A Guide to Celebrate National ESP
Day,” visit www.nea.org/aew/index.html.

Convention newsletter display
seeks entries

Don’t miss your chance to show off your local or county associ-
ation newsletter or website at the newsletter display at the NJEA
Convention, Nov. 10–11, in Atlantic City. Simply submit an
issue of your local or county association newsletter or a screen

AID-NJEA

NJEA President Joyce Powell speaks with former governor Jim Florio at the conclusion
of the Homes for New Jersey press conference last month. Florio serves on the organiza-
tion’s Campaign Steering Committee.
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shot of your website by Oct.
15 to NJEA Newsletter
Display, 180 W. State St.,
Trenton, NJ 08607-1211.

Attach a card to each sub-
mission listing your affili-
ate’s name, the editor’s or
webmaster’s name and
address, and the county in
which the local is located. 

Two entries will be ran-
domly selected to receive
valuable prizes, which will
be awarded at the NJEA
Convention.

Members should bring
their own lunch,
beverages to NJEA
Convention 2005

Because the Atlantic City
Convention Center continues
to contract its food services to Aramark
Corporation, NJEA leaders have again
decided that no food or beverages will be
sold in the building during the NJEA
Convention. Aramark is a company that
has sought to privatize public school and
public college/university food services
(through Aramark Advantage), facilities
management/custodial services (through
Aramark Servicemaster), and auxiliary
services (such as cafeteria, warehousing,
and mailroom staff.) NJEA opposes priva-
tization of public school and college/
university employee positions. 

Several accommodations have been
made for the convenience of NJEA mem-
bers. See page 22 of your NJEA Reporter
Convention Program for details and a list
of restaurants within walking distance of
the Convention Center.

Diane Allen to speak at
Higher Ed luncheon 

New Jersey State Senator Diane Allen
(R-7) will keynote at the annual Higher
Education Luncheon held at the NJEA
Convention. The event will be held on
Friday, Nov. 11 at 1 p.m. in the Sheraton
Hotel in Atlantic City. The cost is $27.50
per person.

For more information or to reserve
space, contact the NJEA Higher Educa-
tion office (Region 29) at 609-689-9580.
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Don’t forget paraprofessionals

I would like to speak for the forgotten,
underpaid paraprofessionals.  I was happy
to read about the Sept. 9, 1985 law that
secured a minimum salary for teachers.  I
would challenge the union to secure a like
measure for its dues-paying paraprofes-
sional members.  There is such a wide
range difference in wage scales across the
state.  My wife works at one of the lowest
paying districts in the state.  Four years of
full time service and she makes just over
$12,000 with no medical benefits.  I work
at the Woodglen School in Califon.  The
salary for a person with the same years of
service as my wife is about $23,000 with
fully paid medical.  There is no reason
that the pay and benefits should be so 
far off.  

I think we need to see a minimum set
for paraprofessionals.  We are doing more
and more instructing, just like a teacher,
and not being compensated for it.  The
teachers’ salaries are getting farther and
farther away from ours.  Not that I’m
unhappy seeing teachers get paid more; I
just want to keep the distance consistent.

Another problem paraprofessionals
face is the No Child Left Behind Act.  My

wife applied to my school, which is not a
Title I school, and went through two inter-
views without being hired.  She was
passed over, even though she had four
years of special ed experience and loads
of training, for someone with 60 credits or
a degree.

In some cases, the people hired have
no background in teaching, let alone spe-
cial education.  Hunterdon County is
mandating that all new hires have 60 cred-
its or a degree, even though it is not yet a
requirement for non-Title I districts.  We
should lobby to change the requirement to
be 60 credits in education or two to three
years experience in the education field.
We all agree with the law’s premise to
give kids the best education, but a person
with 60 credits or a degree in business
may not be the best person to teach chil-
dren, especially special ed children.  

These are some of the major problems
that the paraprofessionals face.  I hope
someday we can read an article that cele-
brates a minimum wage for paraprofes-
sionals in New Jersey!

George P. Perasso
Lebanon Twp. Paraprofessionals

Participants at a previous Communications
Tools Workshop engage in “Power writing.” To

sign up for the 2005 event, call 
609-599-4561, ext. 2321.

coming attractions

OCTOBER
National AIDS Awareness, National Hispanic

Heritage (9/15–10/15), and Gay, Lesbian,
Bisexual and Transgender History Month

Universal Children’s Week 10/1–10/7
National 4-H Week 10/2–10/8
Child Health Day 10/3
NJEA Skill Building & Best Practices Conference 10/6
National School Lunch, National Metric and

National Fire Prevention Week 10/9–10/15
Leif Erikson Day 10/9
Columbus Day (observed) 10/10
Last day to register to vote on Nov. 8 10/11
NJEA Communications Tools Workshop 10/15
Teen Read Week, National School Bus

Safety Week and N.J. School Violence
Awareness Week 10/16–10/22

NJEA Skill Building & Best Practices Conference 10/22
NJEA Health and Safety Conference 10/22
Daylight Saving Time ends 10/30
Halloween 10/31

NOVEMBER
National American Indian Heritage,

National PTA Child Safety, and National
AIDS Awareness Month

Black Solidarity Day 11/1
Election Day 11/8
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APPROPRIATE PRACTICES
American Alliance for Health,
Physical Education, Recreation and
Dance (AAHPERD)
Appropriate Practices for Elementary
School Physical Education 
www.aahperd.org/naspe/pe
appropratepractice/Appropriate
PracticesforES.pdf

Appropriate Practices for Middle
School Physical Education
www.aahperd.org/naspe/pe
appropriatepractice/Appropriate
PracticesforMS.pdf

Appropriate Practices for High School
Physical Education
www.aahperd.org/naspe/pe
appropriatepractice/Appropriate
PracticesforHS.pdf

National Center for Chronic
Disease Prevention and Health
Promotion 
School Health Program Report Card
for New Jersey 

School Health Policies and Program
Studies from the Department of
Health Human Services, Centers for
Disease Control and Prevention 
www.cdc.gov/healthyyouth/shpps/
report_cards/pdf/newjersey.pdf

www.cdc.gov/healthyyouth/shpps/
report_cards/

CURRICULUM DESIGN
New Jersey State Department 
of Education
Academic and Professional Standards,
Comprehensive Health and Physical
Education 
www.state.nj.us/njded/aps/cccs/chpe/

Teaching Ideas
www.teachingideas.co.uk/pe/
contents.htm

Up, Down, Stop, Go!
www.teachingideas.co.uk/pe/
updownstopgo.htm

If our children continue on their current path of poor
nutrition and lack of physical activity, it is projected that
they will have a shorter life expectancy than their par-
ents. Fortunately, the school setting provides a unique

opportunity for children to learn health concepts,
reinforce positive behaviors, participate in

physical activity in a safe environment,
and encourage good nutrition. 

Our children deserve a
comprehensive health cur-

riculum that addresses the
physical, mental, emotional, and
social dimensions of health.

Classroom instruction should be
designed to motivate and assist
students to maintain and
improve their health, prevent
disease, and reduce related

risk behaviors.
Quality physical education programs that provide

planned, sequential instruction that promote lifelong
physical activity are crucial to fitness levels. Here are
some resources that will help you place a greater
emphasis on skills, lifetime activities, and wellness in
your classes.

Appropriate practices 

The American Alliance for Health, Physical
Education, Recreation and Dance (AAHPERD)
makes a distinction between physical activity and physi-
cal education. They describe the goal of physical educa-
tion as “participation in physical health enhancing phys-
ical activity for a lifetime.” You can find out more about
appropriate and inappropriate practices of designing
learning experiences, facilitating cognitive development,
supporting cultural diversity, developing health related
fitness, physical fitness testing, exercise and the use of

exercise as punishment, and assessment in Appropriate
Practices for Elementary School Physical Education.

The document also focuses on active participation for
every child: rhythmical activities and dance, educational
gymnastics, use of games and setting rules for game
play, forming groups/partners, gender equity, facilitating
maximum participation, competition, and more. 

At the middle school level, topics for appropriate
practices include: curricular decisions, expectations for
student learning, lesson planning, maximizing participa-
tion, selection of appropriate learning activities, cooper-
ative activities, use of competition, promoting respect
for self and others, integration with other subjects and
the use of technology are covered. Secondary level prac-
tices include learning environment, teaching/learning
styles, assessment, and professionalism.

To see how New Jersey’s physical education program
rates among other states, see the matrix provided by the
National Center for Chronic Disease Prevention and
Health Promotion School Health Policies and
Programs Study.

Curriculum design

New Jersey has several excellent resources for physical
education curriculum development. From the New
Jersey State Department of Education’s website you
can access the New Jersey Core Curriculum Content
Standards for Comprehensive Health and Physical
Education, the Curriculum Framework, Professional
Development Opportunities, Assessment, and some fre-
quently asked questions, which are especially useful to
parents. (For example, if a student has a medical condi-
tion that limits his/her ability to participate in the regular
physical education program, what must the school do?
Can a student with a medical condition be exempted
from health and physical education? Can students be
denied access to recess?)

Shaping up
Creating quality physical education programs
by Patricia Bruder, EIRC

Physical education
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PE Central: The Web Site for
Physical Education
http://pecentral.com/

The Educator’s Reference Desk—
Physical Education
www.eduref.org/cgi-bin/res.cgi/
Subjects/Physical_Education

PE Links 4 U 
www.pelinks4u.org/

GAMES
Games Kids Play
www.gameskidsplay.net/

Street Play.com
www.streetplay.com/thegames/

MOTIVATIONAL ACTIVITIES
The PE Central Kids Quiz
www.peclogit.org/kidsquiz.asp

STARS
www.aahperd.org/naspe/stars/

Kids Health
www.kidshealth.org/

Dance Dance Revolution (DDR)
www.ddrfreak.com/
www.ddrfreak.com/aboutddr.php

For a list of machine locations in N.J.
www.ddrfreak.com/locations/
locations.php

SPECIAL NEEDS
Kenai Peninsula Borough School
District
www.kpbsd.k12.ak.us/Curriculum/PE/
default.htm

Adapted Physical Education
Standards (APENS)
www.cortland.edu/apens/

PE Links 4 U Adapted PE
www.pelinks4u.org/sections/adapted/
adapted.htm

NJAHPERD
www.njahperd.org/WEBLINKS.htm

Teachers have contributed creative ideas for warm-
up/cool-down activities and games, team building activi-
ties, gymnastics (using bean bags), swimming, and para-
chute games to PE Ideas at the Teaching Ideas site. I
doubt I could manage the “Up, Down, Stop, Go!” warm
up, but it might be fun to try with your students! 

PE Central: The Web Site for Physical Education
Teachers promotes itself as providing “the latest infor-
mation about instructionally appropriate physical educa-
tion practices and programs.” The site includes a good
amount of lessons, assessment ideas, adapted physical
education, preschool physical education, ideas for creat-
ing a positive learning climate, best practice ideas, a
pedometer site, the “Get Active, Stay Active” project for
teens (students keep electronic fitness journals and par-
ticipate in the President’s Challenge), PE Central
Challenge (developed as a way to encourage motor skill
development) and “Log It” (allows elementary-aged stu-
dents to log their physical activity online). 

The Educator’s Reference Desk—Physical
Education is a good site for networking with other
physical education educators. The site links to lesson
plans, Internet sites, online communities, and organiza-
tions related to physical education.

PE Links 4 U is overflowing with great tips, includ-
ing sections for elementary and secondary teachers,
coaching and sports, adapted physical education, inter-
disciplinary PE, and technology. If you’re thinking
about developing your own website, you can get ideas
from this site’s K–12 PE websites, link to online infor-
mation and instruction, or join one of the PE listservs
and newsgroups. 

Games

Games Kids Play archives rules for playground games;
you’ll find the official rules for picking who is “it,” red
light /green light, mental games, verses for jump-rope
rhymes, and over 250 other types of games. There is
also an explanation of the origin of the name for the

Marco Polo game (you’ll have to visit the website to
find out).

Street Play is another game origins site (bocce, hop-
scotch, marbles, ringoleavio, baseball card games, bot-
tlecaps, stickball, stoopball, and girl power games) and
also includes how to play, rules, descriptions of equip-
ment (balls, playgrounds, stoops, streets, and walls), a
Roger Ebert-reviewed comic strip, and contests.

Motivational activities

The PE Central Kids Quiz is a fun, daily quiz
designed for kids between the ages of eight and 18.
Teachers must register their school, and then students
are provided with a daily quiz question about nutrition,
health, physical activity, sports, and other topics and
trivia. Prizes are awarded in a weekly drawing.

Get a STARS award for your school. The National
Association for Sport and Physical Education national
achievement program recognizes outstanding physical
education programs in K–12 schools across America
for:

• content based on the national standards for K–12
physical education 

• educationally and developmentally appropriate
instructional strategies and teaching skills 

• adequate facilities and equipment that are safe and
appropriate for the age and abilities of the students
and that enable the students to participate in the maxi-
mum amount of active time on task 

• classes taught by licensed physical educators

Kids Health is a site you can refer teens to for ques-
tions about their body, mind, sexual health, food and fit-
ness, drugs and alcohol, diseases and conditions, infec-
tions, school and jobs, staying safe, and steroid use. Hot
topics and featured articles change often and students
can sign up for a free newsletter.

If you want to get kids motivated about physical
activity outside of school, turn them on to Dance Dance
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Revolution (DDR). DDR is a platform on the ground
with four arrows: up, down, left, and right. Participants
watch scrolling arrows on a computer screen in front of
them and must try to jump on the corresponding arrows
on the floor.

Special needs

Links for integrating students with disabilities, as well
as games and activities and special equipment for stu-
dents with disabilities are among the topics listed at the
Kenai Peninsula Borough School District in Arkansas
website. Curriculum is organized by grade level and
include assessment models. 

Adapted Physical Education Standards (APENS)
include 15 national standards: human development,
motor behavior, exercise science, measurement and
evaluation, history and philosophy, unique attributes of
learners, curriculum theory and development, assess-
ment, instructional design and planning, teaching, con-
sultation and staff development, student and program
evaluation, continuing education, ethics, and communi-
cation. Find out more about the standards from the
SUNY-Cortland website. 

PE Links 4 U Adapted PE section provides com-
prehensive coverage of topics such as wheelchair sports,
Special Olympics, blind athletes, games and exercise,
dance, sport medications, and planning for inclusion. 

For additional links on this topic and more informa-
tion on physical education in New Jersey, visit the
NJAHPERD (New Jersey Association for Health,
Physical Education, Recreation, and Dance). This site
includes links for the Adapted Physical Education
National Standards, the American Association of
Adapted Sports Programs, the PE Central Adapted page,
Disabled Sports, New Jersey Adapted Physical
Education, Project Inspire (a project from Texas
Women’s University covering a lot of issues related to
disability), the National Information Center for Children
and Youth with Disabilities, and the National Center On
Physical Activity and Disability.

Located in Sewell, the Educational Information and
Resource Center (EIRC) is a public agency specializing
in education-related programs and services for teachers,
parents, schools, communities, and non-profit organiza-
tions throughout New Jersey. Learn more about EIRC at
www.eirc.org or call 856-582-7000. Contact Patricia
Bruder at patbruder@yahoo.com.

RoyalCaribbean International
Sails from Bayonne!
•9 night Eastern Caribbean
•5 night Bermuda Cruises
Don’t miss out—Call now! PLUS • Alaska • Bermuda • Caribbean • Europe

TravelNJEA
PRESENTS

Register to WIN a trip for 2 
to Grand Canyon & Las Vegas.
Stop by our Booth #816 at the 
NJEA Convention.
Drawing 3 p.m., November 11.

Sample land • USA & Canada • International Tours • River Cruises 2006
destinations: • Winter & Spring Tours • Hawaii • Escorted/Independent Tours  

• GLOBUS • COSMOS • TAUCK
2 great trips for Spring Break!

• Italy’s Great Cities   April 14-22, 2006
• Introduction to Ireland   April 15-22, 2006

For further information, circle appropriate items
Fax to:  972-644-8430
Mail to: Bravo Tours/NJEA Reservations
503 Sheffield Dr., Richardson, TX  75081-5611

NAME

ADDRESS 

CITY ST         ZIP

OR CALL 1-800-222-7439

Celebrity Cruises
• 7 night Bermuda Cruises
• Infinity 7 night Alaska from Vancouver
• Summit Alaska Cruisetours
PLUS • Alaska • Bermuda • Caribbean • Europe

EARLY BOOKINGS A MUST ON ALL CRUISES!

CALL BRAVO TOURS/NJEA RESERVATIONS!!! 800-222-7439
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Science grabbers
Stumped for exciting, hands-on activities to fill
those hard-to-teach times? Are you looking for
“cool” activities to introduce a science unit?
Kindergarten through eighth-grade teachers can
gain interactive hands-on learning experiences 

to get students into science through the “Science Grabbers”
workshop on Saturday, Oct. 15, at Liberty Science Center in
Jersey City.

During the two-hour Liberty Science Center-sponsored work-
shop, teachers will learn how to prepare their own hands-on 
science survival kit with activities versatile enough for all 
science disciplines. 

The workshop will be followed by a behind-the-scenes look at
the soon-to-be unveiled “Eat and be eaten” exhibit that explores
the predator-prey relationships in various ecosystems.

The program addresses the science N.J. Core
Curriculum Content Standards 5.1, 5.3, 5.6,
and 5.8.

Spice up your teaching techniques

Time: 10 a.m.–2 p.m. Participants should arrive by 9:30 a.m.
Cost: $50, with check payable to “Liberty Science Center.”
Parking fee is extra.
Registration deadline: Oct. 8. Seats are limited.
For more information, contact: Anthony Bisulca, teacher pro-
gram manager, Liberty Science Center, 251 Phillip St., Jersey
City, NJ 07305; 201-451-0006, ext. 290; Fax: 201-451-6383
E-mail: abisuloca@lsc.org
Website: www.lsc.org

Favorite family life education lessons 
Gain new approaches for teaching family life
education through the Network for Family Life
Education’s “Favorite sex ed lessons from Sex,
Etc.” workshop on Friday, Nov. 4, at Rutgers
University’s Cook Campus Center in New
Brunswick.

Sex, Etc. is the network’s free newsletter designed to assist
teens to learn more about human sexuality and family life educa-
tion issues. A separate educator’s guide is available with the
newsletter.

Workshop topics will include sexual decision making, absti-
nence, birth control, sexual orientation, relationships, sexually
transmitted diseases, and more. The interactive lesson plans are
designed to energize health classes and get students actively
involved in learning. 

The workshop is geared toward educators and other profes-
sionals who work with students in grades nine to 12.

Nora Gelperin, the network’s direc-
tor of training and education and a sex-
uality expert for Sex, Etc., will present
the program. She has worked in the
field of sexuality field for 10 years and
writes the discussion guides for educa-
tors that accompany each issue of Sex,
Etc. She also compiled the first and sec-
ond editions of Teaching for Sex, Etc.:
Articles and Activities manuals.

Time: 8:30 a.m.–2:30 p.m.
Cost: $65, with check payable to “NFLE–Rutgers.”
Registration deadline: Thursday, Oct. 27
For more information, contact: Todd Slawsky, training coordinator, Network for
Family Life Education, Rutgers University, 41 Gordon Rd., Suite A, Piscataway, NJ 08854;
732-445-7929, ext. 31; Fax: 732-445-7970
E-mail: tslawsky@rci.rutgers.edu

Nora Gelperin

Making sense of abstinence
Looking for a comprehensive approach to teach-
ing about abstinence and tired of “Just Say No?”
Check out the “Making
sense of abstinence”
workshop on Friday, Nov.
18 at Rutgers University’s

Cook Campus Center in New Brunswick.
Sponsored by the Network for Family

Life Education, the workshop emphasizes
abstinence education that is respectful to
teens, helps them develop personal absti-
nence definitions, and teaches ways to
make abstinence effective when that is
their decision.

Time: 8:30 a.m.–2:30 p.m.
Cost: $65, with check payable to “NFLE-Rutgers.”
Registration deadline: Thursday, Nov. 10
For more information, contact: Todd Slawsky, training coordinator, Network for
Family Life Education, Rutgers University, 41 Gordon Rd., Suite A, Piscataway, NJ 08854;
732-445-7929, ext. 31; Fax: 732-445-7970
E-mail: tslawsky@rci.rutgers.edu

The program is geared toward middle and high school teach-
ers, school nurses, school counselors, and others who deal with
family life education.

Participants will examine the context in which young people
learn about abstinence and sexual decision making. They will
experience empowering, teen-centered strategies from the new
Making Sense of Abstinence manual by the Center for Family
Life Education of Planned Parenthood of Greater Northern New
Jersey (PPGNNJ). 

Manual co-author Bill Taverner, director of the PPGNNJ’s
Center for Family Life Education and an adjunct professor of
human sexuality at Farleigh Dickinson University, will lead the
program. He has also coauthored the manuals Streetwise to Sex-
Wise: Sexuality Education for High-Risk Youth and Positive
Images: Teaching Abstinence, Contraception, and Sexual Health
and edited Taking Sides: Clashing Views on Controversial Issues
in Human Sexuality. He is a co-founding editor of the American
Journal of Sexuality Education.

This symbol indicates 
that a workshop has been endorsed 
by the NJEA Professional Development
Institute. The Institute's “seal of
approval” enables an activity to gain
publicity in Showcase and on
www.njea.org. Participants will receive 
a certificate verifying their attendance 
at an endorsed activity.

What does 
this seal 
mean?
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Instructional strategies
Middle school and high school educators can
learn how to design and implement effective les-
son plans and gain techniques to energize and
motivate students through an “Instructional
strategies” workshop on Thursday, Nov. 17, at
Freehold Gardens Hotel and Convention 

Center, Freehold.
Sponsored by Smith & Tesi Workshop®, the session also

covers how to use alternative and authentic assessment, rubrics,
portfolios, cooperative learning, and grades. 

A lesson plan template with eight components is demonstrat-
ed and put into practice. Attendees will be asked to create objec-
tives, motivations, closing activities, and rubrics.

The session offers six hours of professional development.
Participants must be present for the entire workshop to receive a
professional development certificate.

Vince Tesi, a social studies teacher at Freehold Regional’s
Colts Neck High School, and Nathan Smith, a world language
teacher at East Brunswick’s Middle School, will present the 
program. Both are NJEA members.

Time: 8 a.m.–3 p.m., including check-in, breakfast, and one hour break for lunch.
Cost: $75, including continental breakfast and materials. Make check payable to
“Smith & Tesi workshop.” Participants are responsible for their own lunch. Refunds can-
not be made after seven days prior to the session.
Registration deadline: Thursday, Nov. 10. Preregistration is required. Space is limited,
with registrations accepted on a first-come, first-served basis.
For more information, contact: Nathan Smith, 2 Morton Ct., East Brunswick, NJ
08816; 732-432-0388; Fax: 732-432-0388
E-mail: smithtesiwshop@aol.com

Liberty Science Center workshops feature hands-on activities you can use in 
your classroom to help students meet the Core Curriculum Content Standards.

It’s all in the question
How can you extend student thinking? Learn
how to use open-ended questioning and making
predictions through the “It’s all in the question”
workshop on Thursday, Oct. 27, at Liberty
Science Center in Jersey City.

This workshop explores the importance of
questioning in the science classroom. Hands-on interactive sci-
ence lessons are particularly suited to sparking students’ natural
curiosity.

Participants will learn new techniques in hands-on science
pedagogy, including the learning cycle, questioning techniques,
wait time, problem-solving, and critical thinking. 

Following the workshop, participants will go behind the
scenes to view planning of the center’s upcoming exhibition “Eat
and be eaten,” which explores the predatory-prey relationships in
various ecosystems.

New Jersey Curriculum Standards 5.1, 5.3, 5.4, 5.6, 5.7 will
be covered. The program offers up to four professional develop-
ment hours.

Time: 10 a.m.–2 p.m. Participants should arrive by 9:30 a.m.
Cost: $50, with check payable to “Liberty Science Center.” Parking fee is extra.
Registration deadline: Oct. 20. Seats are limited.
For more information, contact: Anthony Bisulca, teacher program manager, Liberty
Science Center, 251 Phillip St., Jersey City, NJ 07305; 201-451-0006, ext. 290;
Fax: 201-451-6383
E-mail: abisuloca@lsc.org
Website: www.lsc.org

Teacher connection: High flyers—Birds and migration
Grab a pair of binoculars, put on your comfort-
able shoes, and join Liberty Science Center’s bird
expert to explore Liberty State Park’s estuary
through the “Teacher connection: High flyers!
Birds and migration” workshop on Saturday, Oct.
22, at Liberty Science Center in Jersey City.

This hands-on program is geared toward kindergarten through
12th grade science teachers who are interested in bird migration.

While on the Atlantic flyway, participants will be able to
observe sparrow migration, waterfowl, and raptors. They will be
able to see birds resting, refueling, and preparing for migration. 

Classroom activities and curriculum materials will be provid-
ed. The session incorporates N.J. Core Curriculum Content
Standards in science of 5.1, 5.3, 5.5, and 5.10. The program
offers up to three professional development hours.

Time: 9 a.m.–noon.
Cost: $110 for eight workshops throughout the year or $35 per workshop. Make check
payable to “Liberty Science Center.”
Registration deadline: Oct. 15.
For more information, contact: Judith Levine, Teacher Connection coordinator,
Liberty Science Center, 251 Phillip St., Jersey City, NJ 07305; 201-451-0006, ext. 290;
Fax: 201-451-6383
E-mail: jlevine@lsc.org
Website: www.lsc.org
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Learning theory
Avoid the “cookie cutter”
syndrome of teaching.
Check out the best of cur-
rent theories on learning
and retention and learn
how to apply them

through a “Learning theory” workshop on
Thursday, Dec. 8, at Freehold Gardens
Hotel and Convention Center, Freehold.

Sponsored by Smith & Tesi
Workshop®, the program is designed for
middle school and high school teachers
and administrators. The session will cover
such issues as left/right brain, memory
and retention, learning styles, and the 
theories of Eric Jensen, William Glasser,
Madeline Hunter, David Kolb, Howard
Gardner, and Benjamin S. Bloom.

Time: 8 a.m.–4 p.m., including check-in, breakfast, and
one hour break for lunch.
Cost: $75, including continental breakfast and materials.
Make check payable to “Smith & Tesi workshop.”
Participants are responsible for their own lunch. Refunds
cannot be made after seven days prior to the session.
Registration deadline: Dec. 1. Preregistration is
required. Space is limited, with registrations accepted on
a first-come, first-served basis.
For more information, contact: Nathan Smith, 2
Morton Ct.m East Brunswick, NJ 08816; 732-432-0388;
Fax: 732-432-0388
E-mail: smithtesiwshop@aol.com

Vince Tesi and Nathan Smith (L-R)

Participants will learn to recognize
individuality in their students. They will
differentiate a repertoire of activities that
complement current brain-based research
and create their own classroom activities
incorporating the theories explored. 

NJEA members Vince Tesi, a social
studies teacher at Freehold Regional’s

Colts Neck High School, and Nathan
Smith, a world language teacher at East
Brunswick’s Middle School, will present
the program. 

The session offers six hours of profes-
sional development. Participants must be
present for the entire workshop to receive
a professional development certificate.

Westfield social studies
teacher honored

Tara Pignoli, a social studies and psy-
chology teacher at Westfield High School
in Westfield, has been named the New
Jersey Council for the Humanities 2005
Teacher of the Year. 

The honor is bestowed annually on a
teacher who possesses exceptional under-
standing of the humanities and whose
approach to humanities education is mul-
tidisciplinary and creative. 

“It’s always nice to receive a pat on the
back,” said Pignoli. “I was especially
happy to be honored by NJCH because
I’ve worked so hard to expand Westfield’s
humanities offerings.”

A graduate of Princeton University,
Pignoli has been teaching courses in glob-
al perspectives, Advanced Placement psy-
chology, and comparative religions at
Westfield for the past nine years. In nam-
ing her, the Teacher of the Year Award
Committee noted her role in the creation
and success of an elective for ninth
graders titled “Humanities: Finding and
Maintaining an Identity in the Global
World.”

Dedicated to an interdisciplinary
approach to the humanities, Pignoli led a
team of teachers from the English and
social studies departments to develop this
cross-cultural course combining the study
of art, drama, music, religion, literature,
architecture, and anthropology. Through
rigorously planned thematic units, Pignoli
challenges students to think critically and
inclusively. 

Beyond the classroom, Pignoli serves
as Women’s Studies Club advisor and has
given a presentation at the Rutgers
University-Douglass College Women’s

Leadership Conference, and other loca-
tions, on creating an effective women’s
studies program in a high school. She is
also the varsity softball coach.

In her district, Pignoli has mentored
new teachers, led professional develop-
ment workshops on using technology
effectively in the classroom, and devel-
oped new curricula for the courses she has
taught. This past summer, Pignoli again
led a team of teachers in the process of
developing the curriculum for a new
course, an American studies humanities
class for juniors. 

Pignoli will be honored at a NJCH
luncheon later this month. She will
receive a $500 award for her personal use
and $500 for use in her classroom. She
plans to put that money toward a field trip
or a visual arts project.

The New Jersey Council for the
Humanities (NJCH) is a state partner of
the National Endowment for the
Humanities that serves the people of New
Jersey by developing, supporting, and pro-
moting projects that explore and interpret
the human experience, foster cross-
cultural understanding, and engage people
in a dialogue about matters of individual
choice and public responsibility. To learn
more about NJCH, visit www.njch.org.

Westfield High School educator Tara Pignoli has been
named the New Jersey Council for the Humanities 2005
Teacher of the Year.

a+ efforts
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BUSINESS/TECHNOLOGY
N.J. Business Technology
Education Assn. (NJBTEA)—
NJBTEA is an organization of
educators—elementary through college—
that works to improve and promote busi-
ness/technology education. It works coop-
eratively with educators, schools, busi-
ness, professional educational organiza-
tions, and the N.J. Department of
Education to provide professional services
for its members. Activities include a fall
convention, a spring conference, technolo-
gy application workshops and seminars,
plus tours of business and industrial sites,
newsletters, and a professional journal.
Dues: $30 a year. To join, contact:
Carolyn Kohler, membership director, 11
Lindbergh Lane, Succasunna, NJ 07876
or ckohler@MHRD.K12.nj.us. Other
inquiries may be directed to Mary Lynn
Francaroli, president, M246LF@aol.com.

N.J. Assn. for Educational
Technology (NJAET)—NJAET is a
statewide professional organization dedi-
cated to helping students learn through the

use of technology. Members span the edu-
cational spectrum, including preschool
through 12th-grade teachers, college pro-
fessors, school board members, and inter-
ested citizens. Member benefits include
an annual statewide conference, regional
meetings, newsletters, networking oppor-
tunities, and access to a pool of resources
and expertise. Dues: $25 a year (Oct. 1–
Sep. 30). To join, contact: Carla
Hockenbury, membership chairperson,
1064 E. Park Ave., Vineland, NJ 08360;
(856) 794-5186 evenings, or check the
website at www.njaet.org.

N.J. Marketing
Education Assn. (NJMEA)—NJMEA,
formerly the N.J. Association of
Marketing Education Teacher/
Coordinators, is designed to promote pro-
fessional leadership among marketing
education personnel, provide a forum for
discussing current developments in mar-
keting education, promote the concepts of
DECA, and work within the American
Vocational Assn. and the Vocational
Education Assn. of N.J. Membership is
open to individuals certified to teach mar-
keting education in New Jersey and N.J.
Department of Education staff. Associate
membership is available to postsecondary
marketing education students, teacher
educators, professional businesspeople,
and retired coordinators of marketing edu-
cation. Dues: $25. To join, contact: Karen
McCann, Washington Township High
School, 519 Hurffville-Crosskeys Rd.,

Sewell, NJ 08080; (856) 589-
8500, ext. 7462.

New Jersey-Television
Educators Consortium (NJ-
TEC)—NJ-TEC is open to all
teachers involved with video pro-
duction courses as well as those
who utilize television as an
instructional tool. NJ-TEC’s
web-based newsletter
(www.njtec.org) acts as a clear-
ing house for sharing ideas,
exploring innovative projects,
examining technical issues, and

ALTERNATIVE EDUCATION
Alternative Education Assn. of
N.J. (AEA)—AEA is an organization
dedicated to supporting a full range of
educational options for students whose
needs are not being met in the traditional
school setting. Membership is open to
those working in alternative education or
those interested in encouraging develop-
ment of alternative education options. The
group disseminates information relating to
research, publications, and programs in
alternative education, and holds a spring
conference. Members receive workshop
announcements, consulting services, and
resource materials. Dues: $30 a year. To
join, contact: Karen Vespignani, president,
AEA of N.J., P.O. Box 67, Lake
Hiawatha, NJ 07034; (973) 335-3368.

ART
Art Educators of N.J. (AENJ)—
AENJ is an organization composed of art
educators teaching K–college in public,
private and parochial schools, art educa-
tion students, and museum educa-
tors. Its goal is to provide profes-
sional support and education. AENJ
provides a quarterly newsletter,
publications, workshops, grants,
scholarships, an annual fall confer-
ence and a spring symposium. Dues
are $40 a year, $10 for retired and
student members. For more, go to
www.aenj.org. To join, contact:
Barbara Calvo, 1317 Turner
Avenue, Ocean, NJ 07712.
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Join a professional organization

Network in your field
Many statewide non-profit organizations are affiliated with NJEA and are
members of the NJEA Affiliated Groups Council.

Along with group-sponsored meetings at the NJEA Convention, many of
these organizations hold statewide conferences, inservice programs, seminars,
and workshops to upgrade members’ educational skills. Many have profes-
sional publications and websites and strive to develop better public under-
standing of the importance of jobs in that field.

The most current information provided by the groups follows:

Art Educators of N.J. sponsored “Circle of Life,” a cross content workshop at
last year’s NJEA Convention.



GIFTED CHILDREN
N.J. Association for Gifted
Children (NJAGC)—NJAGC is an
organization of educators, parents, and
concerned community members commit-
ted to the education of the gifted and tal-
ented. Its educator division is designed to
serve the needs of all educators, guidance
counselors, and administrators, providing
quality training and resources. It offers
workshops, regional networking meetings,
an annual conference, a quarterly newslet-
ter, a website (http://njagc.org), and a list-
serv. Dues: $35 a year. To join, contact:
Anne DiGiuseppe, VP membership,
NJAGC, P.O. Box 667, Mt. Laurel, NJ
08054-0667; (856) 273-7530; or e-mail
njagc@yahoo.org.

N.J. Cooperative Education
Association (NJCEA)—is designed to
further the professional development of
cooperative education coordinators and
school-to-career coordinators to keep
them abreast of new and changing rules
and regulations. Any cooperative educa-
tion coordinator or school-to-work coordi-
nator in the state may join. The group
offers monthly regional meetings and fall
and spring conferences. Dues: $25 a year.
To join, contact: Victoria Vavricka, presi-
dent, 19 Lexington Ct., Mt. Laurel, NJ
08054; (856) 589-8500, ext. 7501 or
vvavricka@wtps.org.

N.J. School Counselor Assn.
(NJSCA)—NJSCA works to advance the
profession of school counseling in order
to maximize the personal, social, educa-
tional, and vocational growth of each stu-
dent, elementary through post-secondary.
It is a division of the American School
Counselor Assn. Dues: $30 a year; $5 for
retired, and free to students enrolled in a
counseling program. To join, contact:
Sheri Zorfass, 102 Morningside Dr.,
Cherry Hill, NJ 08003, or check the web-
site at www.njsca.org.

HIGHER EDUCATION
Assn. of N.J. County College
Faculties (ANJCCF)—ANJCCF serves
as a liaison among the faculty members of
the county colleges and makes concerted
actions possible on matters of mutual con-
cern. It provides a forum for county col-
lege faculties, promoting the concept of
public higher education as a basic func-
tion and responsibility of the state.

get connected
as a general resource tool. Through the
e-mail network, members can seek assis-
tance and support when problems arise.
For additional information, or to become
a member, contact: Charles Burke, past
president, NJ-TEC, 15 Georgia-Tavern
Road, Farmingdale, NJ 07727; (732)
938-2481; tvcable@infionline.net.

Technology Education Assn. of
N.J. (TEANJ)—TEANJ, an organization
of elementary through graduate school
professionals, promotes the goals and ob-
jectives of technology education—
technological literacy for all K–12 stu-
dents. It provides a newsletter four times a
year, an annual spring conference, and six
general membership meetings around the
state at model schools or supportive
industry locations. Dues: $35 a year; $12
for undergrad/ retired members. To join,
contact: Dave Janosz, TEANJ, P.O. Box
718, Fair Lawn, NJ 07410; (201) 784-
1600, ext. 4363 or dave@janosz.us.

CLASSICAL STUDIES
N.J. Classical Assn. (NJCA)—NJCA
is an organization of classical educators
working to advance the cause of classical
studies. Members are teachers from ele-
mentary grades through college in public,
private, and parochial schools. Member
benefits include fall and spring meetings,
newsletters, and a placement service.
Dues: $15 per year; $8 for retired and stu-
dent members. To join, contact: John
Rathgeb, NJCA treasurer, Pequannock
Twp. High School, 85 Sunset Rd.,
Pompton Plains, NJ 07444 or go to
chss2.montclair.edu/classics/njca/
njca.html

EDUCATIONAL SALES
N.J. Educational Sales Club, Inc.
(NJESC)—Formerly called the N.J.
Bookmen’s Club, the group was founded
in 1923 to secure cooperation, good fel-
lowship, and fair dealing among educa-
tional salespeople, and to improve the
ethics of school textbook and educational
equipment selling. Membership is limited
to educational salespeople who sell to N.J.
schools on a full-time basis. Dues are $65
a year. To join, contact: Kevin J. Duffy,
secretary-treasurer, 5 Cove Rd., Toms
River, NJ 08753, (732) 270-4009, or
visit at http://njeducationalsalesclub.org;
e-mail kevinduffy47@hotmail.com.

ENGLISH LANGUAGE LEARNERS
N.J. Teachers of English to
Speakers of Other Languages/
N.J. Bilingual Educators (NJTESOL/
NJBE)—NJTESOL/NJBE promotes and
improves bilingual education and English-
as-a-second-language in public schools,
universities, continuing education centers,
and industry via newsletters and mailings,
general workshops and conferences, coop-
erative activities with other organizations
and agencies, political action, and
research. Dues: $25 for one year or $40
for two years. To join, contact:
Membership Chair Dr. Charles Nelson,
NJTESOL/ NJBE, P.O. Box 189, Union,
NJ 07083-0189; phone (732) 505-0053;
fax (732) 505-0059; or check the website
at www.njtesol-njbe.org.

FAMILY AND CONSUMER
SCIENCE
Educators of Family and
Consumer Sciences-N.J.
(EFACS-NJ)—EFACS-NJ is dedicated to
networking with K–12 teachers and keep-
ing them apprised of philosophies and
technologies related to family and con-
sumer sciences curricula. The organiza-
tion supports Family Career Community
Leaders of America (FCCLA) and gender
equity, and provides workshops and a
newsletter twice a year. Dues: $15 a year.
To join, contact: Carol Otis, treasurer,
1008 Windsor Rd., Teaneck, NJ 07666,
(201) 836-1810 evenings or (201) 833-
5401 days, or Christine Beadle, Russell
O. Brackman M.S., 25 Birdsall St.,
Barnegat, NJ 08005; (609) 698-5880.
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Along with workshops at the NJEA Convention, many
affiliated groups hold conferences and seminars throughout
the year.
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08625; 609-292-9274 or ctambuscio@
aol.com. Visit CHE on the Web at
www.che-nj.org.

KINDERGARTEN
N.J. Assn. of Kindergarten
Educators (NJAKE)—NJAKE is an
organization of kindergarten and early
childhood educators. Membership pro-
vides opportunities for networking on
issues and questions pertaining to early
childhood education through newsletters
and workshops. It also promotes strategies
on how to strengthen communication with
the public regarding the intellectual, emo-
tional, physical, and social values
achieved through developmentally appro-
priate kindergarten programs. Dues: $25 a
year for unified county/state membership;
$10 for retired and student members. To
join, contact: Bonnie Gentesse, 49 St.
John Pl., Fanwood, NJ, (908) 889-2075.

LANGUAGE ARTS
N.J. Council of Teachers of
English (NJCTE)—NJCTE is an associ-
ation for educators in English studies, lit-
eracy, and language arts. Most members
are teachers from elementary grades
through college/university in public and
private schools. NJCTE organizes region-
al and statewide conferences, sponsors a
free annual K–12 writing contest, and
produces a quarterly newsletter and an
annual journal. For student contest win-
ners, sponsoring teachers, and the contest
judges, NJCTE publishes an annual
anthology of the year’s winning student
writing. Dues: $17 a year; $10 for full-
time students and retirees. To join, contact
Muriel Becker, 60 Crane St., Caldwell, NJ
07006-5217; (973) 226-0853; e-mail
mbeeker@njcte.org; or download form
from www.njcte.org.

N.J. Reading Assn. (NJRA)—NJRA is
a professional network of educators and
interested individuals (Pre–K to adult lev-
els) providing annual conferences, work-
shops, and opportunities for communica-
tion among educators who share common
interests in literacy education. Member-
ship is open to all persons interested in
advancing literacy, promoting effective
practices and encouraging appropriate
assessment in N.J. through advocacy, col-
laboration and professional development.

For more information or to join, visit
the NJRA website at www.njreading.org.

LIBRARY/MEDIA
New Jersey Association of School
Librarians (NJASL)—NJASL is a pro-
fessional organization of school library
media specialists teaching in public, pri-
vate, and parochial schools K–college
level. It advocates high standards for
librarianship and library media programs
to ensure that students and staff become
effective users of information. It fosters
excellence in the school library media
program by providing school librarians/
media specialists with educational oppor-
tunities and current information through
mentoring, online and print publications,
workshops and conferences. Dues $50 per
year. To join, contact: Jackie Gould, mem-
bership chair, NJASL Membership, P.O.
Box 610, Trenton, NJ 08607; (856) 223-
2723; e-mail njaslmem@hotmail. com. 

MATHEMATICS
Assn. of Mathematics Teachers of
N.J. (AMTNJ)—AMTNJ seeks to
encourage and promote the growth of
quality instruction in mathematics through
conferences, newsletters, and a journal.
Membership is open to persons engaged
in or interested in the teaching of mathe-
matics (K–college) in educational institu-
tions, public and private. Dues: $30; $15
for students and retired educators. To join,
contact: Diane Fortuna, AMTNJ, P.O.
Box 7, Glassboro, NJ 08028; (856) 358-
4373; fax (856) 358-4374.

MUSIC
N.J. Music Educators Assn.
(NJMEA)—NJMEA helps maintain
awareness and understanding of new
trends and teaching techniques and pro-
motes job security and professional
advancement. It is an organization of
music educators, choral, and instrumental
educators, pre–K to college, in public, pri-
vate, and parochial schools. Members’
students may audition for and, if selected,
participate in the All-State Chorus,
Orchestra, Band, Jazz Ensemble, and
other NJMEA-sponsored activities. Dues:
$93 a year; $44 for retired members; and
$36 for college students. To join, go to
NJMEA.org and click membership.

Faculty association membership costs are
$400 to $500 a year depending on size of
association; $100 for educational support
professional associations. For individual
membership, contact: John Pace, Essex
County College, 303 University Ave,
Newark, NJ 07102; (973) 736-1950;
pace@essex.edu or www.anjccf.org.

HOLOCAUST
EDUCATION
The Council of Holocaust
Educators (CHE)—The Council of
Holocaust Educators (CHE) is a profes-
sional development organization for edu-
cators who teach about the Holocaust,
genocide, and human rights. CHE grew
out of a long-standing need for educators
to organize as professionals and to
become a voice for teachers and students
participating in Holocaust/genocide edu-
cation. CHE is committed to the effort to
instill in our students a sense of the
importance of recognizing and respecting
the value of each individual human life
and the human dignity of all people as a
deterrent to future genocide and to foster
a peaceful world community. The organi-
zation is founded on the principle that we
as educators have an obligation to pre-
serve the memory of the victims of the
Holocaust and genocides and to educate
students about the evils that led to these
programs of massive human destruction.
CHE strives to provide its members with
the opportunity to find mutual support
from their colleagues in their educational
efforts and to further the instructional pro-
gram and goals of Holocaust education
through ongoing professional develop-
ment. To join, contact Colleen Tambuscio,
president, P.O. Box 500, Trenton, NJ
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receive a quarterly newsletter and other
mailings. To join, contact: Fred E. Aug,
NJREA president, 180 W. State St., P.O.
Box 1211, Trenton, NJ 08607-1211; (609)
599-4561, ext. 2300.

SCIENCE
N.J. Science Teachers Assn.
(NJSTA)—NJSTA is composed of N.J.
teachers and others interested in improv-
ing science education in N.J. It provides
teacher and student workshops, confer-
ences, conventions, essay contests, sci-
ence competitions, awards, a newsletter,
and other publications for members.
Dues: $25 a year; $10 for students. To
join, contact: Karen Galley, membership
chairperson, 302 Federal Point Blvd.,
Lawrenceville, NJ 08648 (609) 883-6515
or Barbara Pietrucha, 707 Third Ave.
Rear, Bradley Beach, NJ 07720-1034;
(732) 775-7375; brpietruch@aol.com.

SOCIAL STUDIES
N.J. Council for the Social
Studies (NJCSS)—NJCSS is an organi-
zation of social studies teachers and
supervisors, K–college, working in public,
private, and parochial schools. Its major
purposes are to advance the cause of
social studies education in New Jersey
and provide advocacy and support to its
members through local, state, and regional
conferences and relevant publications.
Dues: $35 a year. To join, contact: Mary
Ann Savino, 6 Cortelyous Ln., Somerset,
NJ 08873; (732) 297-2079 or Central
School, 371 Cranbury Rd., East
Brunswick, NJ 08816; (732) 613-6820.

get connected
NURSES
N.J. State School Nurses Assn.
(NJSSNA)—School Nursing is a special-
ized practice of professional nursing that
advances the well-being, academic suc-
cess, and life-long achievement of stu-
dents. School nurses facilitate positive
student responses to normal development;
promote health and safety; intervene with
actual and potential health problems; pro-
vide case management services; and
actively collaborate with others to build
student and family capacity for adapta-
tion, self-management, self advocacy, and
learning. The organization upholds the
published standards of practice of the
American Nurses Association and the
National Association of School Nurses,
the statutes and regulations of both the
New Jersey Board of Nursing and the
New Jersey Department of Education.
Professional development of members is
encouraged through our newsletter and
workshops that we provide on current
health trends of the school-age child, leg-
islative concerns, and best practices in the
profession. There are currently over 1,200
members and new members are invited to
join throughout the year. Dues are
$48/year for regular members (N.J. regis-
tered professional nurse currently holding
a N.J. school nurse certificate, a member
of NJEA, currently employed by a public
school board of education as a school
nurse or school nurse supervisor);
$36/year for associate members (holders
of N.J. school nurse certificate engaged in
school health services employed by other
than a public school board of education or
former regular member no longer eligible
for regular membership or employed as a
substitute school nurse); $24/year for stu-
dents (nurses matriculated in a college
program leading to a permanent N.J.
school nurse certification) and retired
members; $36/year for members-at-large
(those persons who hold a special interest
or who are working with the association
and who do not fit into any other mem-
bership classification). For information
and membership application, log on to
www.njssna.org or contact the executive
director: Beverly P. Stern, RN, BSN, 261
Stonehurst Blvd., Freehold, NJ 07728;
(732) 462-9640.

OFFICE PROFESSIONALS
N.J. Assn. of Educational Office
Professionals (NJAEOP)—NJAEOP
offers to all educational office personnel
in New Jersey school districts and col-
leges a recognized professional develop-
ment program, a one-day fall convention,
and annual meeting held concurrently
with the NJEA Convention. Dues: $15 a
year; $10 for associate or retired mem-
bers. To join, contact: Mary Skidmore,
president, 1603 Calamus Pl., Point
Pleasant, NJ 08742, (732) 899-2575
evenings; (732) 701-1900, ext. 2304,
days; or fax (732) 295-7974;
www.njaeop.org.

PHYSICAL EDUCATION/HEALTH
N.J. Assn. for Health, Physical
Education, Recreation, and Dance
(NJAHPERD)—NJAHPERD is a service
organization for health, physi-
cal education, recreation,
dance, and athletics profes-
sionals in pre-K through col-
lege in public, private, and
parochial schools and related
institutions. It works to pro-
mote active, healthy lifestyles
through developmentally
appropriate programs. The
group provides opportunities
for professional development
through workshops, confer-
ences, and the annual conven-
tion. Dues: $50; $10 for col-
lege students; $15 for retirees.
To join, contact: Joseph
Locascio, executive director,
P.O. Box 7578, North Brunswick, NJ
08902-7578; (732) 297-1040; fax (732)
297-6020 or e-mail njahperd@optonline.
net. Visit the website at www.
njahperd.org.

RETIRED EDUCATORS
N.J. Retired Educators Assn.
(NJREA)—NJREA works to promote the
social, professional, and economic status
of all retired educators under a $55 uni-
fied dues agreement with NJEA and
NEA-R. NJREA-NJEA-NEA/R life mem-
bership is available for $685. Annual ESP
membership is $35. ESP life membership
is $383. Yearly events include April and
September meetings and a November
convention in Atlantic City. Members
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get connected
shops, continuing education certifi-
cates, newsletters, a research jour-
nal, and grants. Dues: $75 for new
and renewal members and $40 for
retirees. To join, contact, Meredith
E. Jaffe, 63 Eastern Ave.,
Somerville, NJ 08876;
(908) 526-3507; e-mail
ldlady@infionline.net or see
ALC’s website, www.njacl.org.

N.J. Assn. of School
Psychologists (NJASP)—
NJASP is dedicated to serving and
advocating for the mental health
and educational growth and devel-
opment for all students, maintain-
ing high standards for school psy-
chologists, and advancing the pro-
fession. We offer two professional
development conferences (fall and
spring), regional conferences
(north, central, and south), a quar-
terly newsletter, and speakers.
Dues: $80 a year for full members
who must be certified as school
psychologists in N.J.; $45 for affili-
ate members; $35 retired members;

and $30 for student members. To join,
contact: membership chairperson Arnold
Lindley (856) 665-7639; NJASP, 203
Towne Centre Dr., Hillsborough, NJ
08844 or co-chair Janet Friedman, M.A.
at jannasp@comcast.net.

N.J. Council for Exceptional
Children (NJCEC)—NJCEC is dedicat-
ed to promoting the education of excep-
tional children and professional develop-
ment for educators working with excep-
tional children. It offers an annual confer-
ence, professional publications which
keep members aware of national issues
and current teaching strategies, and pro-
fessional and student recognition pro-
grams including scholarships for high
school seniors with special needs who
plan on continuing their
education, and selection of
a Teacher of the Year.
Dues: $93 a year through
International CEC. For
membership information,
contact Carol Sprague at
CSNJfellow@
hotmail.com or visit
www.njcec.org.

SPEECH AND THEATER
Speech and Theatre Assn. of N.J.
(STANJ)—STANJ is dedicated to foster-
ing excellence in the speech and theatre
arts, promoting the arts in academic study,
and advocating on behalf of its members.
The group is composed of K–college edu-
cators, high school and college students,
artists, and professional organizations in
speech, theater, communications, and
related arts. It sponsors two annual con-
ferences for teachers and students, and a
statewide theater competition in which
students become eligible for the
Governor’s Awards in Arts Education.
Dues: $25 a year. To join, contact: George
Dearani, president, 306 Heights Dr.,
Haledon, NJ 07508; (973) 595-1995;
go2theatre@aol.com.

N.J. Association of Speech
Language Specialists (NJASLS)—
NJASLS is a group dedicated to advocate
for students with communication disabili-
ties that affect or have an impact upon
their educational performance, to help
secure the conditions necessary
for maximum efficacy of the speech
language specialist practice, to advance
the standards of the profession of speech
language pathology in an educational set-
ting, and to promote actively the interests
of members of NJASLS. It offers profes-
sional and educational meetings, one in
the spring and several at the NJEA con-
vention. Those certified as speech lan-
guage specialists or speech correctionists,
retirees, students, as well as anyone inter-
ested in the field of communication disor-
ders are invited to join. Dues: $35 a year;
$12 for retired and student members
(must be matriculated). To join, contact
Denise Cleary at decspeak@comcast.
com, or NJASLS, P.O. Box 91, Avon By
The Sea, NJ 07717.

SOCIAL WORKERS
N.J. Assn. of School Social
Workers (NJASSW)—NJASSW is an
organization of certified school social
workers from the public and private sec-
tor. It provides opportunities for profes-
sional growth of its members and actively
supports higher standards for school
social work practice. It promotes the
extension of school social work services
to all children, facilitating social/emotion-
al and educational growth, eliminating
barriers to learning, and linking school,
family, and community. Dues: $50 a year;
$20 for retired and student members. For
more, visit www.njassw.org. To join, con-
tact: Doris Kaplan, president, 15
Chadwick Rd., Livingston, NJ 07039;
(973) 994-4924; fax (973) 994-9643.

SPECIAL EDUCATION
Assn. of Learning Consultants
(ALC)—ALC is concerned with the con-
tinuing professional development and
working conditions of learning consult-
ants in public, private, and parochial
schools, as well as in private practice. It
provides two conferences, regional work-
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and valuable workshops at the NJEA Convention.

“Dancing Geometry” got NJAHPERD members moving in the halls of the
Atlantic City Convention Center.



WORLD LANGUAGES
Foreign Language Educators of
N.J. (FLENJ)—FLENJ is the foreign lan-
guage organization representing world
language teachers (Pre-K–college) in New
Jersey. The organization advances and
promotes the teaching of world languages,
literatures, and cultures. FLENJ offers
professional development opportunities
throughout the year, as well as at a spring
conference and the NJEA Convention in
November, on topics of current interest to
the profession including the latest devel-
opments in curriculum, instruction,
assessment, materials, technology, and
advocacy. It also offers student scholar-
ships, professional awards, a website, and
networking opportunities. Dues: $25 a
year; $5 for students; $10 for retirees. To
join, contact: Rosemary Cayea, West

Windsor-Plainsboro High School
South, 346 Clarksville Rd., P.O.
Box 535, Princeton Junction, NJ
08550-0248; (609) 717-5170, ext.
2169; FLENJmembers@aol.com.
Visit www.flenj.org for more
information.

New Jersey Chapter of the
American Association of
Teachers of Spanish and
Portuguese (NJAATSP)—Our
chapter is composed of AATSP
members who live and/or teach in
New Jersey. It promotes the teach-
ing of Spanish and Portuguese
languages as well as their cultures
and literatures at all educational

levels. NJAATSP offers professional
support to its members through work-
shops, seminars, the En Acción
Newsletter, its website (www.njaatsp.org),
and a summer program for Spanish teach-
ers at the Universidad de Alcalá in Spain.
It also coordinates the National Spanish
Examination for middle and high school
students in our state, and holds an annual
Spanish Essay Contest for high school
seniors. Dues are $60 a year for both
national and state membership, $30 for
first-year members, and $15 for students.
Membership dues also entitle members to
receive Hispania, the official journal of
AATSP published four times a year. For
further information contact Omar Mirabal,
470 Marvin Ave., Hackensack, NJ 07601;
nj_aatsp@yahoo.es

get connected
STUDENT ASSISTANCE
Association of Student
Assistance Professionals of N.J.
(ASAPNJ)—ASAPNJ is an organization
of individuals employed in schools, agen-
cies, or school-based programs whose
functions include advocating and develop-
ing a school-based student assistance/sub-
stance awareness program. The group
seeks to meet the needs of New Jersey
youth in education, prevention, interven-
tion, and referral services in the area of
high-risk behaviors, including substance
abuse and violence issues. Members can
attend a state conference, county monthly
meetings and workshops, specialized
training on student assistance programs,
and receive a newsletter and access to
legal counsel. Dues: $50. To join, contact:
Jon Titmas, president, ASAPNJ, P.O. Box
1693, Union, NJ 07083-1693; (908)
451-5367; www.ASAPNJ.org.

STUDENT NJEA
Student N.J. Education Assn.
(SNJEA)—SNJEA, organized on
the college level, provides those
services necessary to ensure student
members are the best qualified to
enter the teaching profession. Dues:
$22 a year. To join, contact:
Gelsomina Mignano, SNJEA, presi-
dent, c/o Dianne Bloxom, NJEA,
180 W. State St., Trenton, NJ
08607, or (609) 599-4561.

TEACHERS
N.J. Organization of Teachers
(NJOT)—NJOT, organized in 1915, pro-
vides activities for members at study cen-
ters, such as educational trips, plays,
church programs, musicals, and art festi-
vals. Dues: $5. To join, contact: Dr.
Mamie Philpart-Baldwin, president,
301 Neptune Blvd., Neptune, NJ 07753;
(732) 774-6782.

CERTIFIED ATHLETIC TRAINERS
Athletic Trainer’s Society of N.J.
(ATSNJ)—ATSNJ is dedicated to the
advancement and improvement of the ath-
letic training profession in New Jersey.
Composed primarily of professionals certi-
fied by the National Athletic Trainers’
Association and licensed by the N.J.
Board of Medical Examiners, it continual-

ly strives to ensure that the student-athlete
receives the best health care possible.
Members receive a quarterly newsletter
and other benefits. To join, log onto
www.atsnj.org. For questions, contact:
Jeanne Fleming, 638 Old York Rd.,
Neshanic Station, NJ 08853; (908) 782-
8676; fax (908) 782-6310; or jmfleming
681@earthlink.net.

VOCATIONAL
Vocational Cosmetology
Educators Assn. of N.J.
(VCEANJ)—VCEANJ is an organization
of and provides a forum for certified cos-
metology instructors from comprehensive
and vocational schools. The group pro-
motes professional development and
improvement of cosmetology instruction.
Dues: $20. To join, contact: Lee Tomko,

treasurer, Passaic County Vocational-
Technical School, 45 Reinhardt Rd.,
Passaic, NJ 07470; (973) 790-6000 or
(973) 389-4287.

Vocational Education Assn. of N.J.
(VEANJ)—VEANJ supports upgrading
the quality and expanding the quantity of
vocational-technical education courses
and programs offered in New Jersey
schools. The Association provides and/or
sponsors professional development activi-
ties related to vocational-technical educa-
tion issues and trends as well as student
scholarships to active members. Dues:
$20. To join, contact: Kathleen Breaux,
Pemberton Township High School,
Arney’s Mountain Rd., Pemberton, NJ
08068; (609) 893-8141; kbreaux@
pemb.org.
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AROUND THE COUNTIES

Join Bergen REA for its fall meeting/
luncheon at Seasons, Washington Twp.,
on Oct. 11 at 10 a.m. Details and
reservation forms are available in the
Bergen REA September newsletter. To
reserve a seat, call Vince Gorski at 201-
444-1681. The cost is $23.

BCREA has the following trips
planned: Oct. 7–10—Four-day Fall
Foliage tour of Maine and New
Hampshire. The trip will include Booth-
bay Harbor, ME; Lake Winnepesauke
Luncheon Boat Cruise; L.L. Bean
Flagship Store; Freeport Outlet Stores;
Wolfeboro, NH; Meredith, NH; Wiers
Beach, NH; Gloucester and Rockport,
MA; Calendar Islands; and much more.
Most meals are included. The cost is
$655/twin and $820/single. To reserve,
send check to Dolph Haug at 659 
Pascack Rd., Paramus, NJ 07652, or 
call 201-262-8192.

Burlington REA will hold its fifth annual
dessert/card party scholarship fundraiser
at noon on Nov. 5 at the Human
Resources Center, Mt. Holly. Enjoy an
afternoon of cards and games with former
colleagues and friends. Refreshments will
be served. The cost is $5; tickets will be
on sale at the Oct. 6 meeting. Call Janet
Aaronson at 609-298-5616 with
questions.

Camden REA will hold its fall meeting/
luncheon on Oct. 7 at Tavistock Country
Club, Haddonfield, at 11:30 a.m. Look for
reservation forms in the next issue of
CCREA Update. Mail forms to JoAnn
Maxwell at 6 Oak Dr., Stratford, NJ
08084. For questions, call 856-783-4118.

Join CCREA on Oct. 26 for a breakfast
workshop at the CCCEA Office,
Voorhees. Further details can be found in
the Sept. CCREA Update.

If you are interested in becoming a
member of Camden REA, call Pat Legge
at 856-546-6592.

Cape May REA will hold its next
meeting/luncheon on Oct. 11 at noon at
the Wildwood Country Club, Burleigh.
REACMC’s Executive Committee meets
at 11 a.m., prior to the general meeting.
To reserve, call Mary Nunan at 609-399-
0785 by Oct. 3. The cost is $16; no
money will be collected at the door. 

Join Cumberland REA on Oct. 12 for its
fall meeting/lunch at noon at Cohanzick
Country Club, Fairton. NJEA Associate

Don’t miss the 2005 NJREA Convention
Mark your calendar for NJREA’s Convention in Atlantic City on Nov. 9–10 at the
Hilton on the Boardwalk in Atlantic City. Join your retired colleagues for two full days
of information, companionship, entertainment, and fine dining.

On Wednesday, Nov. 9, the 9:30 a.m. Delegate Council meeting will kick off the
program in the second floor ballroom. Officers will preside while committee reports
and updates on legislation and issues affecting retirees are presented. If you wish to
speak during the meeting, be sure to sign up in the blue speaker’s book during
registration. A continental breakfast will be available from 9–10:30 a.m. at no cost to
members. 

The annual Elizabeth Allen Luncheon is planned for 12:30 p.m. An NEA
representative will update retirees regarding activities on the national level, and newly
elected NJEA Secretary-Treasurer and NJREA Liaison Wendell Steinhauer will review
current NJEA issues.

The afternoon breakout sessions will present information on critical issues for
retirees and NJEA Legal Services.

The evening will conclude with the NJREA reception. Attendees will enjoy the
music of the Ralph Roberts Trio from 8 to 10:30 p.m.

THURSDAY’S ACTIVITIES

Thursday morning’s session begins with a buffet breakfast from 8–9 a.m. in the second
floor ballroom. The cost is $14.

Stop by after breakfast for a health benefits update from Kevin Kelleher, NJEA
Research, and Chris Servis, N.J. Division of Pensions. Then plan to visit NJEA’s
annual convention to see the exhibits and NJREA’s booth in Convention Hall.

NJREA will also hold an afternoon session for active members at the Sheraton,
where a panel of retirees will discuss “Retirement to a new lifestyle.” Carmela
DeMarco, Mercer REA president, will preside.

The room rate for NJREA members is $95 plus tax. This rate is good Tuesday, Nov.
8, through Thursday, Nov. 10 only. Friday and Saturday rates are $200–$250 per night.
To reserve, call 800-257-8677 and be sure to say you’re a GSEA (Garden State
Education Association) member. Reserve your room early!

Retiree prescription drug program update
The State Health Benefits Commission met on Sept. 14 and voted to publish in the
New Jersey Register a proposal to reinstate the out-of-pocket expense limit on the
retiree prescription drug program at $1,000. A new 60-day comment period on the
revised proposal is required. No action is expected before mid-December. 

Top: The Delegate Council meeting at the 2004 NJREA
Convention opened with the flag salute. Bottom: NJREA 
members catch up between breakout sessions.
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Director of Research Kevin Kelleher will
discuss “Using your health benefits
wisely.” Donations of non-perishable
foods will be collected for St. Teresa’s
Soup Kitchen. Call Linda Ward at 856-
455-3873 to reserve.

Trips sponsored by CCREA:

• Oct. 4–11—The Wonders of Iceland
• Nov. 11–19—Mexican Riviera Cruise
• Nov. 30—“Les Miserables” at the

DuPont Theater, Wilmington, DE 

To reserve, call Marge Becker at 856-
697-2564.

Essex REA will hold its fall luncheon on
Oct. 19 at 10:30 a.m. at the Hanover
Manor, East Hanover. The cost is $25.
Call Winnie Cohen at 609-395-9149 to
reserve by Oct. 12. Canned or non-
perishable foods will be collected at 
all meetings. 

Join Gloucester REA for its fall
meeting/luncheon at Masso’s Crystal
Manor, Glassboro, at 10:45 a.m. on Oct.
11. The cost is $18. Call Helen Barrett at
856-423-5093 to reserve. Check out the
GCREA newsletter for details. 

Hudson REA will visit the Hunterdon
Hills Playhouse on Oct. 19 to see
“Weekend Comedy” with Charlie Prose.
The cost is $65, which includes bus, meal,
show, and tips/taxes. The bus departs from
the Hi-Hat Restaurant (free parking)
promptly at 10 a.m. Call Bill DeRosa at
201-433-4450 to reserve. 

Hunterdon REA will host its fall
meeting/luncheon at Bethlehem
Presbyterian Church at Grandin,
Pittstown, at 10 a.m. on Oct. 25. Kevin
Kelleher, NJEA Research, will discuss
health benefit issues. The cost is $15. Call
Joan Johnson at 908-638-6536 to reserve
before Oct. 18.

Mercer REA members should note the
following dates for 2005-06:

• Oct. 20—Fall Luncheon
• Nov. 30—N.Y. Scholarship fundraiser

bus trip

Check the fall MCREA newsletter for
details and reservations forms for one-day
trips. Call social chair Manny Tramontana
at 609-586-4110 with any questions on
activities. 

Monmouth REA will hold its next
membership meeting/luncheon on Nov. 15
at the Breakers, Spring Lake, at 11:30
a.m. The cost is $17.50. Monmouth Civic

Chorus will provide entertainment. To reserve, call Nadine Jeffreys at 732-229-3267
before Nov. 7.

Join Ocean REA for a health benefits workshop on Oct. 18 from 10 a.m.–noon at the
Holiday City South Clubhouse, Toms River. Kevin Kelleher, NJEA Research, will
answer questions about your benefits. Light refreshments will be served. Reservations
are required, but there is no charge. This workshop is highly recommended. 

Make plans to join OCREA for a trip to the American Music Theatre, Lancaster, PA,
on Dec. 6 to see the Holiday Musical Special. The group will enjoy lunch at the Plain &
Fancy restaurant prior to the show. The cost is $78 (all-inclusive). Reservations are due
by Oct. 22.

To reserve, call Betty Lang at 609-207-0038 for workshops and meetings, or Stefanie
Rotsaert at 732-350-2904 for trips.

Passaic REA will hold its next meeting/luncheon on Dec. 14 at the Brownstone House,
Paterson.

To reserve, send reservation form (available in the PCREA Newsletter) and your
check for $23 (payable to PCREA) to Linda Matelson, 13-34D Sperber Rd., Fair Lawn,
NJ 07410. For questions, call 201-794-0733.

Join Salem REA for its fall meeting/luncheon on Oct. 20, at the Washington Club,
Penns Grove. The afternoon’s events include the installation of new officers by NJREA
President Fred Aug. Guest speaker Kevin Kelleher, NJEA Research, will discuss “Know
your Health Benefits Better.” The cost is $22; reserve by Oct. 12.

SCREA will hold a Cabaret & Silent Auction at the YMCA on Oct. 22. This event is
to benefit Betsy Hurst Ashby, daughter of Roxanna Hurst, and a multiple sclerosis
victim. Watch for further details in the local newspaper. If you wish to make a donation
or offer help, call Rae Svez at 856-678-7386.

SCREA will embark on a Country Western Music tour to Nashville, TN; Memphis,
TN; and Branson, MO, Nov. 10-18. Dinner at the Opryland Hotel and a show at the
Grand Old Opry will be the highlights of your arrival in Tennessee. Includes
transportation, most meals, and taxes/tip. The cost is $1,029/double. Reserve before
Nov. 1.

To reserve seats at meetings, call Arline Field at 856-299-4125. For trips and
activities, call Peggy Kavanaugh at 856-935-0075 to reserve.

Join Somerset REA on Oct. 29 for a trip to see “Lennon” at New York’s Broadhurst
Theater. The cost is $145. After the show, enjoy dinner at Robert Emmett’s Restaurant.
The trip departs from Hillsborough High School at 11:30 a.m. (8:30 p.m. approximate
return). Tickets are available on a first-come, first-served basis. To reserve, call Ken
Weidlich at 610-559-0761. 

Sussex REA will hold its next meeting/luncheon on Dec. 5 at 11:45 a.m. at Lafayette
House, Lafayette. The cost is $18. 

For Sussex REA meetings, send reservation form (found in SCREA’s newsletter) and
your check (payable to SCREA) to Marie Keeler, 106 West Valley View Ave.,
Hackettstown, NJ 07840. No phone reservations or walk-ins will be accepted.

Union REA will hold its fall meeting/luncheon at 11 a.m. at the Westwood, Garwood
on Oct. 11. The cost is $20. Call Celia Mantia at 908-351-1388 by Oct. 4 to reserve.

Join Warren REA for a trip to Mohonk Mountain House at Lake Mohonk, New Paltz,
NY on Oct. 27. The trip departs at 8:30 a.m. and returns at approximately 5:15 p.m. To
reserve, contact Sandy Beak at 908-475-2673. 

WCREA will hold its next meeting/luncheon at 10:30 a.m. on Nov. 7 at the Pump
House, Hackettstown. “Harmony in Motion” will provide entertainment. The cost is
$17; reserve by Nov. 1. 

NJRE-SF (N.J. Retired Educators-South Florida) will hold its meetings on Nov. 7,
2005, Feb. 6, 2006, and April 3, 2006, at the South County Civic Center, Delray Beach,
FL, from 2 to 4 p.m. There will be a brief business meeting, an informative program,
and a break for refreshments and socializing. Visitors are welcome. Call Doris Zatkow
at 561-737-0614 or Tom Kroener at 561-750-6822 with questions.
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Theater Dance—Karen Giombetti-Fogel, a for-
mer professional Broadway dancer, shares her
experiences and skills with her students at
Orange High School. 

Governor’s Art Award—Violinist Stacy Chu
of Montville Township High School is
a recipient of a New Jersey Governor’s
Art Award. Miriam Stachow was

Stacy’s first violin teacher and will
be her last in the Montville public
school system. 

WATCH OCT. 24 AND 29 
Envirothon—High school students

converge on North Branch Park in
Bridgewater for a statewide competition

on environmental issues. For more informa-
tion on the Envirothon, go to http://nj.nacd

net.org/envirothon/.

Purple Martin Festival—Eighth graders at
Harrington Middle School in Mt. Laurel set
up Purple Martin gourd houses to attract
birds that winter in Brazil and return to
New Jersey in April. 

Urban Tech—Maxson Middle School in
Plainfield features an Energy Lab, a technol-
ogy club, and courses that introduce profes-
sional architects and engineers to middle
school students in an urban district.

Robodyssey—Students at Manalapan High
School learn the practical application that
robotics and engineering have in the real
world. 

WATCH OCT. 31 AND NOV. 5 
B2B—An anti-bullying program at Dr.
Martin Luther King Jr. School Complex in
Atlantic City teaches children to appreciate
diversity within their school and community.
This program is part of STAR W - Students
Using Technology to Achieve Reading -
Writing. For more information, go to

www.starw.org.

No Name-Calling—Students at Kreps
Middle School in East Windsor under-

stand the value of not calling each other
names. The students participated in No
Name-Calling Week by reading The Misfits. 

Conflict Resolution—Children from Robeson
Elementary School in Trenton learn lessons in
anti-violence, anti-bullying, and conflict reso-
lution through sculpting. Kidsbridge Children
Museum is sponsoring this project with the
help of teens from N.J. Youth Corps and
interns from The College of New Jersey. 

Teasing & Bullying—Bullying is the most com-
mon form of violence in our society according
to the National Association of School
Psychologists. In response, the N.J. State Bar
Foundation created a program on conflict
resolution. Educators at Robert Frost
Elementary in East Brunswick use this pro-
gram and have seen positive results.

* These programs are funded through the
NJEA Frederick L. Hipp Foundation for
Excellence in Education.

WATCH OCT. 3 AND 8

Heritage Day—Second graders at Ocean
Road Elementary School in Point
Pleasant participate in a year-
long social studies project to cele-
brate cultures, culminating with a
Heritage Day celebration. 

Multicultural Celebration—
Students who speak English as a
Second Language honor their
native countries during a
Multicultural Celebration at
Drum Point Elementary School
in Brick. 

Soweto—Lawnside Public
Elementary students learn about
racial hate and injustice from the
South African Soweto Uprisings.
The students perform skits focus-
ing on various aspects of the
uprisings. 

Holocaust—Sixth graders from
Belleville School #3 prepare for a
performance to commemorate
the 60th anniversary of the
Holocaust. 

WATCH OCT. 10 AND 15 

Patchwork*—Children at Old Farmers
Road Elementary School in Washington

Township (Morris County) learn about math
through the art of quilting. This Patchwork of
Polygons, Patterns, and Prose project received
a Dolores Corona Hipp Grant. 

Leaping into Literacy*—Educators at
the Academy Project at Lincoln Annex

in New Brunswick believe literacy starts in
the home. Thanks to a Hipp grant, parents of
first graders receive bookcases in their homes
to encourage reading at home. 

Meet the Authors—The Third Grade Author’s
program at Countryside School in Mt. Laurel
hosts an evening where family members and
friends can meet the young authors who dis-
play their books. 

Barbara Keshishian,
NJEA vice presi-
dent, is the host
of Classroom
Close-up, NJ.

Watch Emmy-winning
Classroom Close-up, NJ on 
NJN Public Television
every Monday at 6:30 pm 
and every Saturday at 7 am

classroom close-up, nj

Above and Beyond—South Amboy elemen-
tary and middle schools have a program
called Above and Beyond that encourages
students to read more books. Each grade
level participates in a Quiz Bowl to answer
questions based on the reading. 

WATCH OCT. 17 AND 22 

Fashion & Talent Show—Elizabeth Public
Schools participate in a fashion and talent
show that not only highlights the talents of
the students and teachers but also brings a
community together. 

Kids in Concert—The Education Law
Center showcases the extraordinary tal-

ents of students attending New Jersey’s urban
public schools. This performance at New
Brunswick’s State Theatre features students
from Newark to Trenton to Long Branch. 

Classroom Close-up, NJ is a co-production of the New Jersey Education Association and NJN Public
Television, with additional funding provided by PSE&G, Bristol-Myers Squibb, New Jersey Family Care,
and the NJ Department of Community Affairs’ Living Lead-Safe Initiative.
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2006. From the time of submission,
entries become the property of NJEA and
the Trenton Titans and will not be
returned. Entrants will receive a letter of
acknowledgement and a certificate of par-
ticipation. The winner will be notified on
Feb. 3, 2006.

Attend Communications Tools
Workshop on Oct. 15

Are you the editor of your local associa-
tion newsletter? Would you like to create
a website for your local? Do you need
strategies for connecting with new 
members?

NJEA and Trenton Titans sponsor
children’s storybook contest

NJEA and the Trenton Titans want to
make you and/or your students published
authors. This contest is open to school
employees and/or students in grades K
through 12 in any New Jersey public
school. Participants should write and illus-
trate an original children’s story with a
hockey theme. If selected, NJEA and the
Trenton Titans will have it made into a
book. The book will be distributed by the
Titans at the annual NJEA Trenton Titans
Read Across America Night on March 11
and read by Titans players as they visit
area schools and hospitals. 

The winner will be honored at the
March 11 game with an assortment of
prizes including a Titans jersey, a family
pack of tickets, a chance to meet and
skate with the team, and participation in
the ceremonial puck drop. The winner
will also be featured in the NJEA
Reporter.

Students must develop their entries
under the supervision of an adult who acts
as the project coordinator. The story and
illustrations must be original work.

All entries must be illustrated in pic-
ture book format. Text may be typed,
computer generated, or handwritten. Both
text and artwork must be the sole creation
of the school employee and/or students. 

Artwork must be received in its origi-
nal format. Based on your design, use 6”
x 9” paper. The book may be 12, 16, or
20 pages, not including the cover. Submit
your illustrations on art quality paper or
construction paper. Three-dimensional art-
work (pop-ups, flaps, movable parts, etc.)
will not be accepted. Artwork may be
computer generated only if it is an origi-
nal creation. Do not use clip art, however
the use of the official logos of the Trenton
Titans and the East Coast Hockey League
is permitted.

Contest submissions will be judged on
originality, content, overall appeal, quality
of artwork, and compatibility of text and
illustrations. The panel of judges, selected
by NJEA and the Titans, will include pro-
fessionals in the fields of hockey, publish-
ing, education, art and literature. 

Each submission must be accompanied
by an entry form found in your September
NJEA Reporter or on www.njea.org. All
entries must be postmarked by Jan. 6,

on the web
Lesson plan resources

DiscoverySchool.com
http://school.discovery.com/ 

At DiscoverySchool.com, educators
can learn how to use the programming of
The Discovery Channel and The Learning
Channel in the classroom. Interesting
units include study questions, activities,
vocabulary help, and more.

Education World 
www.educationworld.com/ 

Education World provides a search
engine where educators can find informa-
tion without searching the entire Internet.
Education World also offers a host of
original content, including lesson plans
and practical information for educators. 

EduHound 
www.eduhound.com 

This site contains educational
resources, lesson plans, clipart, work-
sheets, K–12, teacher websites,
webquests, classroom websites, school
websites, homework, multimedia, technol-
ogy tutorials, and an education newsletter. 

LessonPlanz.com
www.lessonplanz.com 

Standards-based Internet content for
K–12, including reviewed links to top
sites in many disciplines, professionally
developed lesson plans, classroom activi-
ties, and materials.

Teachers Network
www.teachnet.org/

This site contains several bulletin
boards, each with a specific focus, where
teachers share ideas.

McREL Educator Resources
www.mcrel.org/resources/links/
hotlinks.asp 

Mid-Continent Research for Education
and Learning provides this site of hot
links for educators, organized by subject

area. Be sure to
check out “Lesson
Plan Library” and
“Connections+”
for each subject
area. 

New York Times
Daily Lesson
Plan 
www.nytimes.com/learning/teachers/
lessons/index.html 

The Daily Lesson Plan archives con-
tain hundreds of free lesson plans for
grades 6–12 on topics including American
history, current events, fine arts, geogra-
phy, health, journalism, language arts,
mathematics, media studies, science, and
technology.

PBS TeacherSource
www.pbs.org/teachersource/ 

This free website for preK–12 teachers
is offered by the Public Broadcasting
Service. You’ll find over 3,500 free lesson
plans, activity ideas, discussion guides
and other curriculum resources, all tied to
your favorite PBS television programs. 

Teachnet.com 
www.teachnet.com/ 

Teachnet.Com provides educators with
lesson plans, how-to projects, online con-
ference boards, interactive mailing lists,
and a weekly e-mail newsletter.

The following criteria were considered
when choosing each website:
� It was recently updated.
� It contains the author’s name or

organization.
� It is not purely commercial.
� It is “member friendly.”
� It has been reviewed by NJEA.

For a complete list of lesson plan
websites as well as more than two
dozen other education links, visit the
Members only page of www.njea.org
and follow “Resources” to “Web
resources.”

(continued on next page)
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Fellow who has an extensive background
in international education, will present the
regional discussion forums.

The events, funded through a grant
from the Longview Foundation, are free
to participating districts. They will be held
from 9 a.m. to 2:30 p.m. and will accom-
modate 100 educators at each site. The
dates, locations, and invited counties are:

• Oct. 26 at the Gloucester County Office
of Education (Burlington, Camden,
Cumberland, Gloucester, Salem)

• Oct. 27 at Raritan Valley Community
College (Hunterdon, Mercer, Somerset)

• Nov. 1 at the PSEG Training Center,
Edison (Middlesex, Monmouth, Union) 

• Nov. 3 at the Morris County Fire/Police
Training Center, Parsippany (Sussex,
Morris, Warren)

Districts are encouraged to come in
teams that include an administrator and
teachers representing several content
areas. Information shared at the forum
discussion and awareness sessions will be
to be used in the development of a five-
year international education implementa-
tion plan.

Contact janis.jensen@doe.state.nj.us or
609-777-4658 for more information.

If you answered “yes” to any of these
questions, then block out Saturday, Oct.
15 on your calendar. That’s the date of the
NJEA Communications Tools Workshop
held at NJEA Headquarters in Trenton.
This all-day forum is an opportunity for
local association presidents, editors, web-
masters, and Pride or public relations
chairpersons to exchange ideas and learn
how to strengthen their internal and exter-
nal communications. The event, which is
sponsored by NJEA’s Editorial
Committee, will run from 8:45 a.m. to 2
p.m. A continental breakfast and lunch
will be provided.

Attendees can choose from the follow-
ing topics:
➣ Newsletters made easy 
➣ Setting up your association website
➣ Public relations and Pride 
➣ Electronic communications
➣ Communicating with new members
➣ Power writing
➣ Proofreading
➣ Using digital photography
➣ Editors’ roundtable

NJEA staff will present the workshops.
One-on-one critiques of your local associ-
ation newsletter or website are also 
available during sessions II and III. If

you’d like to share your newsletter with
other participants, bring 50 copies with
you.

To register, send your name, address,
association name, county, and a check for
$15 (payable to NJEA) to: NJEA
Communications Tools Workshop/
Editorial Committee, PO Box 1211,
Trenton, NJ 08607-1211.

Registration is limited, so don’t delay.
If you have a special physical, communi-
cation, or other disability-related need that
may require assistance or accommoda-
tions to permit or facilitate your atten-
dance at this event, contact NJEA at 
609-599-4561, ext. 2321.

DOE to host regional international
education forums

Educators interested in learning new ways
to incorporate international education into
middle and high school courses are invit-
ed to participate in a series of regional
discussion and awareness forums spon-
sored by the N.J. Department of
Education.

The 2004 New Jersey Teacher of the
Year Peggy Stewart, a social studies
teacher in Sussex County and a Yale
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For a complete list of course descrip-
tions, dates, times, and costs, visit
http://cmsce.rutgers.edu, call 732-445-
0670 or 732-445-0669, or e-mail jsborn
@rci.rutgers.edu or harriets@rci.rutgers
.edu. All workshops are conducted at
Rutgers’ Busch Campus (Piscataway) in
the SERC Building and run from 9 a.m.–3
p.m. unless otherwise noted.

These workshops can be conducted on
site at your school. Contact Harriet
Schweitzer at 732-445-0669 or harriets
@rci.rutgers.edu for further information.

Learn how to teach astronomy

Did you know that New Jersey is the only
state in the nation that has a separate
astronomy content standard for grades
K–12 with performance expectations for
students in grades 2, 4, 6, 8, and 12?
Questions on astronomy appear on the NJ
ASK 3 and 4, GEPA, and HSPA.

That’s why the New Jersey Astronomy
Center for Education (NJACE) at Raritan
Valley Community College has designed a
variety of astronomy workshops to help
teachers gain a better understanding of

Registration for the forums may be found
at http://education.state.nj.us/events and
contains details of the program as well as
directions to forum sites.

Rowan offers science, math, 
technology workshops

McSiip at Rowan University is holding a
series of workshops for math, science, and
technology teachers of various grade lev-
els this fall and winter. Workshop titles
and dates are:

• Dynamic Classroom Assessment (for
teams of 2–4)—Oct. 27–March 23 (see
website for exact times and dates); 
gr. 6–12

• Science NJ ASK Assessment
Workshop—Oct. 17–18; gr. 2–4

• Math NJ ASK Assessment
Workshop—Nov. 3, 17, and Dec. 8; 
gr. 3–7

• Science HSPA Assessment
Workshop—Dec. 5–6; gr. 9–12 

• Science GEPA Assessment
Workshop—Dec. 12–13; gr. 5–8 

• CPO Science and NeoSci Hands-On
Workshop—Feb. 10; gr. 9–12 

• CPO Foundations of Physics &
Physics a First Course—Nov. 15; 
gr. 9–12 

• CPO Physical Science with Earth, &
Space Science and CPO Integrated
Science—Oct. 28; gr. 6–12 

Times and costs vary. For complete
information or to register, contact
Marybeth Hegel at 856-256-4827 or
hegel@rowan.edu, or visit 
www.rowan.edu/mcsiip.

Rutgers Piscataway announces 
PD offerings

The Rutgers Center for Mathematics,
Science, and Computer Education
(CMSCE) has announced its line-up of
professional development workshops for
October 2005 through January 2006.
Content areas include: language arts,
mathematics, technology integration in
preschool and primary grades, social stud-
ies, and science. Other workshops spot-
light such issues as learning strategies,
multimedia, productivity in the classroom,
students with special needs, and video-
conferencing. Over 65 one-day workshops
for various grade levels are available. 

Special professional development
series on differentiated learning, design,
environmental science, and Microsoft
Office are also planned. 

(continued on next page)
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• Astronomy through Language Arts
Literacy—Tuesday, Nov. 29; gr. K–4.
Poems, mythology, and narrative texts
will lead to discovery of the Sun and
Moon, the planets in the Solar System,
and the stars.

• Messages from Space (GEMS unit)—
Tuesday, Dec. 6; gr. 5–8. Build on your
students’ fascination with extraterrestri-
als and explore the solar system and
beyond for the possibility of life.

• Kinesthetic Astronomy: Sky Time—
Tuesday, Dec. 13; gr. K–4. Kinesthetic
Astronomy teaches basic astronomical
concepts through choreographed bodily
movements and positions that provide
educational sensory experiences. All
lessons are science rich and fun!

Rutgers New Brunswick to hold
math, science, and computer ed
workshops

The Rutgers Center for Math, Science and
Computer Education is offering a series of
workshops at its New Brunswick campus.
A list of courses and dates follow. All
workshops run from 8:30 a.m.–3 p.m. The
fee is $195; discounts are available for
multiple registrations. This fee includes
continental breakfast and lunch. 

astronomy concepts and learn how to
teach these concepts through hands-on
inquiry-based activities. 

A brief description of the fall 2005
workshops follows. For more detailed
information and to obtain registration
forms, go to www.raritanval.edu/
planetarium/workshops/ or contact Dr.
Wil van der Veen at 908-526-1200, ext.
8566, or wvanderv@raritanval.edu.
• Our Solar Connection—Tuesday, Oct.

25; gr. 5–12. Learn hands-on activities
to decipher solar phenomena including
sunspots, flares, and coronal mass 
ejections.

• Introduction to Hands-On
Astronomy—Wednesday, Nov. 2 or
Wednesday, Nov. 30; gr. 5–12. Explore
hands-on inquiry-based activities related
to phases of the Moon, and the size and
scale of the Solar System. Participants
will receive a resource book with over
90 hands-on astronomy activities for
grades K–12 and a workshop CD-ROM.

• Teaching Seasons in Starlab—
Saturday, Nov. 5; gr. K–12. Starlab is a
portable planetarium. This three-hour
training is intended for teachers who
have had previous Starlab training
and/or have some experience using
Starlab. 
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Grade 3–4 Teachers—The workshops
will be offered at Rutgers University,
New Brunswick campus, County
College of Morris, Rutgers University,
Newark campus, and other locations in
Bergen and Monmouth counties on sev-
eral dates from November 2005 through
February 2006. Participants are encour-
aged to attend in teams to help imple-
ment ideas and strategies quicker and
more thoroughly in the classroom. 

GRADE 5–8 WORKSHOPS
• Achieving Success with the NJ ASK:

Activities and Strategies for Use in
the Math Classroom, Gr. 3–6—Nov. 7

• Statewide Assessment of Middle
School Students in Mathematics: Are
Your Students Ready?—Nov. 15,
Nov. 29 or May 2, 2006

• Geometry: Activities to Promote
Understanding, Reasoning, and
Connection—Nov. 30 or Dec. 6

• Preparing Special Education
Students for the GEPA—Dec. 2

• Integrating Math Games into the
Classroom—Dec. 6

Registration is on a first-come, first-
served basis, and classes fill up quickly
so early registration is recommended. To
register or for more information, call 
732-445-4065 or go to http://dimacs.
rutgers.edu/k12-prof-dev to download a
registration form.

GRADE K–4 WORKSHOPS
• Connect Literature and Math for NJ

ASK Grades 3 & 4 Workshop I—
Nov. 1 

• Connect Literature and Math for NJ
ASK Grades 3 & 4 Workshop II—
Dec. 6. (Workshop I and II may be
taken independently; the two workshops
will address the same themes but with
different activities.) 

• Preparing Your K–2 Students Now
for the NJ ASK—Nov. 2 

• Get Your Students to Understand the
Big Picture: Learn New Ways to
Make Sense of NJ ASK—Dec. 1 

• Making Math Manipulatives-Grades
K–2—Nov. 17 or Dec. 15

• Preparing Students for NJ ASK:
Standards Based Workshops for

Borden’s

EDUCATIONAL
RESOURCE CENTER

Central New Jersey’s
Favorite Teacher Store!

A complete selection from the
leading educational publishers,

plus office supplies
and art materials.

Call for a FREE copy
of our catalog!

or
Visit us online at

www.bordenstat.com

10% Discount to all school
staff on educational materials.

601 Arnold Avenue
Point Pleasant Beach, NJ 08742

(732) 899-1234
Fax (732) 899-4991

Call for Store Hours

Call for info about
our school programs.

(continued on next page)
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• Refining 6–12 Mathematics

Curriculum and Instruction Based on
What We Have Learned from
Student Performance on the HSPA—
Nov. 22

• Strategies to Prepare Special
Education Students for the HSPA—
Nov. 29

• The Big Ideas in Probability and
Data Analysis on the HSPA—Dec. 7

• Graphing Calculator Skills to
Prepare Students for the HSPA—
Dec. 15

Get trained in Family Science 

The Rutgers Center for Family
Involvement in Schools will be offering
Rutgers Family Science four-day training
workshops on Oct. 18, 19, 26, and 27, and
Jan. 17, 18, 25, and 26, 2006.

Family Science is an after-school fami-
ly involvement program that fosters
curiosity and helps parents and teachers
work with children to channel that curios-
ity in productive ways. The program seeks
to increase the study of science by ele-
mentary school students, particularly
among female and ethnic/racial minority
students who have been traditionally
underrepresented. 

Children learn that the essence of sci-
ence is curiosity, inventiveness, critical
thinking, and persistence. While everyone
is having fun, they are actually gaining
science process skills, thinking scientifi-
cally, and learning the contributions to
science from many cultures.

The four-day Family Science training
fee is $1,650 for a team of two teachers
and includes: hands-on practice in special-
ly designed science activities (in English
and Spanish) for use with children and
parents; specific connections to the Core
Curriculum Content Standards (CCCS) in
science and math; career and equity activ-
ities that demonstrate the importance of
science to all children’s futures; teacher’s
manuals; plus openers, multicultural quilts
and timeline and other resources; logistics
in how to recruit hard to reach parents;
ongoing technical assistance; and break-
fast and lunch each day. 

All Family Science activities are
aligned with and reinforce the CCCS in
science and mathematics as well as the
national science standards. The Center for
Family Involvement in Schools is a spe-
cialty site for the N.J. State Systemic
Initiative. To date more than 2,000 teach-
ers from over 1,000 schools have been
trained in Family Science.

Family Science training meets require-
ments for Title I, Title II, Title VII, NJ
Statewide Systemic Initiative, NCLB,
School-to-Work Opportunities Act, and
Carl Perkins funding.

Registration information and forms are
available at www.rci.rutgers.edu/
~cfis/fs.html or call Jennifer Lomench,
project manager, at 732-445-0668 or 
e-mail lomench@rci.rutgers.edu. 

• Topics and Strategies to Improve
Student Performance On GEPA-
Workshop I—Dec. 9

• Topics and Strategies to Improve
Student Performance On GEPA-
Workshop II—Jan. 19, 2006

GRADE 9–12 WORKSHOPS
• Developing Algebraic Concepts for

the HSPA—Nov. 3
• Geometry Problems? Help Students

Prepare for the Geometry and
Measurement Standard on the
HSPA—Nov. 16
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period; and a fun toolkit including bal-
loons and stickers.

YLI is an all-year, every-year free civic
education program offering dozens of up-
to-date lesson plans aligned to state con-
tent standards; e-Congress, an on-line leg-
islative simulation; and an interactive
political campaign CD-ROM, “A More
Perfect Union.”

To receive YLI’s free resources, simply
sign up at www.youthleadership.net. YLI
will keep you updated about the Mock
Election through the YLI website and via
e-mail. No separate registration is

sussex to cape may
Family Math training available

Can playing with numbers, solving puz-
zles, and having fun help children and
their parents work together to achieve suc-
cess in mathematics? It can in Family
Math, an innovative family involvement
program that actively engages parents in
their children’s education. This program
provides elementary school children and
their parents with opportunities to build
problem solving skills and understanding
of mathematical concepts in an enjoyable
non-threatening atmosphere. Family Math
has been conducted in over 1,000 schools
throughout N.J. since 1985.

Registrations are being accepted for
three-day Family Math Training sessions
on Nov. 15, 16, 18, or Jan. 10, 11, 13,
2006. All workshops will be conducted at
Rutgers University, Piscataway.

Family Math trains elementary teach-
ers to conduct six evening sessions where
they work with parents and children as
facilitators, encouraging cooperation,
motivating students to continue studying
mathematics, and raising awareness that
math is part of everyday experiences.
Participants realize that math is not just
memorizing formulas and doing exercises,
but searching for solutions, exploring pat-
terns formulating conjectures, and most
important, using manipulatives to problem
solve. All Family Math activities under-
score the N.J. Core Curriculum Content
Standards and complement the school
mathematics curriculum. Materials are
available in both English and Spanish.

Family Math training costs $1,150 per
team of two teachers. School districts may
use Title II funds and NCLB funds to pay
for the cost of the training. Acceptance is
on a first-come, first-served basis and the
training sessions fill very quickly. To
ensure participation, schools must register
early.

Visit www.rci.rutgers.edu/~cfis for a
Family Math registration form and more
information about the program, or contact
Jennifer Lomench, project manager, at
732-445-1284 or e-mail lomench@
rci.rutgers.edu.

Get your students involved in the
gubernatorial election

Mark your calendars and get your stu-
dents ready for the fall gubernatorial elec-
tion. The Youth Leadership Initiative
(YLI) will host its annual mock election
for students in schools across New Jersey,
Oct. 24–Nov. 3. The YLI Mock Election
program features: supporting lesson plans
on campaigns and elections, including a
lesson comparing the gubernatorial candi-
dates; secure on-line and paper ballot
options; a convenient two-week voting
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required for the Mock Election once you
have signed up with YLI.

The Youth Leadership Initiative is a
program of the Center for Politics, a non-
profit, nonpartisan organization based at
the University of Virginia. YLI develops
free K–12 civic education resources
designed to encourage student interest and
participation in the American political
process. 

Order Big News for Kids for
your classroom

Big News for Kids is a free bimonthly
edu-tainment newspaper designed espe-
cially for kids. With a wide spectrum of
educational content presented in a fun for-
mat and exciting design, Big News for
Kids provides thought-provoking ques-
tions and discussion sections to foster
enthusiasm for reading and learning. Big
News for Kids is an excellent interactive
learning publication for use in the class-
room or for students to read and explore
on their own. The publication brings
sponsors, advertisers, and participating
schools together to provide quality educa-
tional content in an exciting, fresh format. 
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“Save and Help Fellow Staff.”
You can earn interest while lending to fellow staff through these credit unions.

Address your inquiry in care of the offices listed below.

ATLANTIC/CAPE MAY
ABCO Federal Credit Union
Joan Arroyo Connolly
6716 Black Horse Pike, Ste. 8
Egg Harbor Twp., NJ 08234
(609) 646-4246
1-800-225-1859

BAYONNE
Edward J. Kaczka
Bayonne High School
669 Avenue A
Bayonne, NJ 07002
Tues. & Thurs. 3:30-5:30
(201) 858-5978

BERGEN EAST
(See Paragon)

CENTRAL BERGEN
Federal Credit Union
Serving Bergen County
Jerry D’Ambrosio
359 Main St.
Hackensack, NJ 07601
(201) 343-7780
Fax (201) 343-8277
Century Rd.
Paramus, NJ 07652
www.centralbergen.org

SOUTH BERGEN
Federal Credit Union
Jerome J. Benigno
61-63 Morris Ave.
Garfield, NJ 07026
(973) 546-2226

BURLINGTON
ABCO Federal Credit Union
Pat Beekman
666 Beverly-Rancocas Rd.
Willingboro, NJ 08046
(800) 225-1859

CUMBERLAND
CUMCO Federal Credit Union
Eileen Crean
37 W. Landis Ave.
Vineland, NJ 08360
Mon.-Fri. 9-5
Sat. 9-noon
(856) 696-0767

ESSEX COUNTY TEACHERS’
FCU
125 Franklin St.
Bloomfield, NJ 07003
(973) 748-8847
Fax: (973) 748-7806
info@ectcu.org

GLOUCESTER
ABCO Federal Credit Union
Jim Narke
Doubletree Center
870 Delsea Drive
Glassboro, NJ 08028
(856) 582-6300
(800) 225-1859

HOBOKEN
Hoboken School Employees
FCU
Morris Fusco
1115 Clinton St.
Hoboken, NJ 07030
(201) 659-0126
www.hsefcu.coop

HUNTERDON
County Educators
Federal Credit Union
1117 Rt. 31 South, Ste. 2B
Lebanon, NJ 08833
(908) 735-8855
www.countyEdfcu.org

LIBERTY SAVINGS
Federal Credit Union
Serving Hudson County
(except Bayonne, Hoboken &

West Hudson)
666 Newark Ave.
Jersey City, NJ 07306
(201) 659-3900

MERCER COUNTY
Teachers’ FCU
Wesley Ewing
Golden Crest Corp. Center
2271 State Hwy. #33
Ste. 108
Hamilton Sq., NJ 08690
(609) 586-6669

CENTRAL JERSEY
Federal Credit Union
Michael G. Reilly
123 Green St.
Woodbridge, NJ 07095
(732) 634-0600

MIDDLESEX-SOUTH
Rita Edelkraut
39 Brunswick Woods Dr.
E. Brunswick, NJ 08816
(732) 238-8662

MONMOUTH-OCEAN FCU
L. Edward Brzozowski
Corner of Rts. 9 & 571
P.O. Box 1172
Toms River, NJ 08753
Other locations:
Neptune, Freehold, Barnegat,

Middletown, & Howell
(800) MONOC-95

NEWARK
N-BEE CU
Jonathan Kaufman
195 Norman Rd.
Newark, NJ 07106
(973) 375-9182

NORTH JERSEY
Federal Credit Union
Serving Passaic County
Richard Block
711 Union Blvd.
P.O. Box 379
Totowa, NJ 07512
(973) 785-9200

PARAGON
Federal Credit Union
Serving Bergen & Passaic

Counties
Richard Rays
100 Paragon Dr.
Montvale, NJ 07645
(800) 222-8877
(201) 358-6666

RIDER UNIVERSITY
ABCO Federal Credit Union
Victoria Srubjan
Student Center
2083 Lawrence Road
Lawrenceville, NJ 08648
(609) 896-5300
(800) 225-1859

SALEM COUNTY
School Employees FCU
Michael G. Lopes
4 West Ave., P.O. Box 111
Woodstown, NJ 08098
(856) 769-3452

SOMERSET
County Educators
Federal Credit Union
100 W. High St.
Somerville, NJ 08876
(908) 526-4264
www.countyEdfcu.org

SOUTH JERSEY
Federal Credit Union
Serving Camden,

Gloucester & Atlantic
Counties

Thomas J. Fletcher
P.O. Box 5530
Deptford, NJ 08096
(856) 232-9000

TEANECK
Kathryn Compa
Teaneck High School
100 Elizabeth Ave.
P.O. Box 1016
Teaneck, NJ 07666
(201) 837-1316

TRI-CO
Federal Credit Union
Serving Morris, Sussex, &

Warren Counties
Michael R. Prettyman
1240 Sussex Tpke.
Randolph, NJ 07869
(888) 391-7991

UNION
County Educators
Federal Credit Union
16 E. Lincoln Ave.
Roselle Park, NJ 07204
(908) 245-0173
www.CountyEdfcu.org

WEST HUDSON
Teachers’ Federal Credit

Union
P.J. Kilkenny
180 Prospect Ave.
North Arlington, NJ 07031
(201) 991-0845

YOUR SCHOOL STAFF
CREDIT UNIONS

To order call: 732-224-8778 ext.123 or 
email kmcgrath@countbasietheatre.org

For more information on these and other events, 
visit our website at countbasietheatre.org

99 Monmouth Street, Red Bank, NJ 

Peter and the Wolf - Pushcart Players
Grades K-6, Fri, Oct 21, 2005, 10am

Wow! What a Century - Pushcart Players
Grades K-6, Thurs, Dec 1, 2005, 10am

Jack Frost Holiday Revue - Poko Productions
All Ages, Mon, Dec 19, 2005, 10am 

Professor Smart and Ms.Knowitall 
Let’s Go Science Show

- Jest In Time Educational Programs
Grades K-8, Thurs, Feb 2, 2006, 10am

The Last, The Very Last Butterfly - Pushcart Players
Grades 4 to Adult, Wed, Mar 29, 2006, 10am

The Rainbow Fish - Arts Power
Grades K-2, Mon, May 15, 2006, 10am

COUNT BASIE THEATRE
2005-2006 School Shows

COUNT BASIE THEATRE
2005-2006 School Shows

All Seats: $7  (Study Guides Available)



ty, and school reform; bilingual education;
and effective teaching. 

In addition, the Celebration will pro-
vide dozens of hands-on learning opportu-
nities with practical, interactive exercises
covering all content levels for K–12
teachers. Special “In the Classroom” ses-
sions will address use of the media in the
classroom.

For more information and continuing
updates on the Celebration of Teaching
and Learning, log on to www.thirteen
celebration.org. 
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Big News for Kids was founded on the

premise that a great education is a funda-
mental key to success and is free of
charge to schools. Visit www.bignews
forkids.com to view sample content, learn
more about Big News for Kids, and enroll
your school.

Celebration of Teaching and
Learning scheduled for March

Thirteen/WNET New York and WLIW21,
the public television stations of the New
York, New Jersey, and Connecticut, will
present the Celebration of Teaching and
Learning, an event saluting the educators
in the tri-state area. The Celebration is to
take place at Pier 94 in New York, March
24–25, 2006. 

Over 20,000 teachers from the tri-state
area are expected to participate in the
Celebration, which will feature:

• two days of professional development
seminars delivered by nationally recog-
nized experts

• a trade show and exhibit hall featuring
over 300 organizations with an interest
in teaching and learning

• a Town Hall meeting with Tom Brokaw
moderating a discussion on education
policy

• a special awards ceremony honoring
effective and innovative teaching and
learning projects using the media

Speakers for the professional develop-
ment conference will feature leading
experts on topics of vital interest to local
educators—primary and adolescent litera-
cy; cognitive learning and scientifically
based research; assessment, accountabili-
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DOE to host workshops on
improving student performance

The Department of Education’s Northern
Region will host workshops focusing on
how to improve student performance for
teachers and administrators this fall.

The conferences, which run from 9
a.m.–3 p.m., are co-sponsored by Passaic
County Community College and will be
held at the Passaic County Public Safety
Academy in Wayne. For information on
how to register, contact Meredith
Coticchio in the Northern Region Office
at 973-655-2115. 

• Cultivating Success: School
Improvement from Within—Oct. 25.
Dr. Roland Barth will keynote. The cost
is $150 (includes breakfast, lunch, and a
copy of Dr. Barth’s book, Learning by
Heart.)

• Meet the Parents: How to Increase
Parental Involvement—Nov. 15.
Keynote: Dr. Jean Konzal. The cost is
$80 (includes breakfast, lunch, and a
copy of Dr. Konzal’s book, How
Communities Build Stronger Schools:
Stories, Strategies and Promising
Practices for Engaging Every Child.)
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• Rubric’s Cube: Solving the

Assessment Puzzle—Dec. 14–15.
Keynote: Dr. Willa Spicer. The cost is
$150 (includes breakfast and lunch on
both days.)

Disney to honor creative teachers

Disney is accepting nominations for
America’s most creative teachers from
now until Oct. 15. All pre-K to grade 12
teachers are eligible. Nominations can be
made online at www.DisneyHand.com or
by phoning 877-282-8322.

Since 1989, Disney Teacher Awards
have been presented to teachers who con-
struct learning environments where stu-
dents and teachers alike explore, imagine,
and engage in a variety of stimulating
ideas and experiences. Specifically, the
program honors those teachers whose
approaches exemplify creativity in teach-
ing and who inspire a joy of learning in
their students.

Honorees will be selected from the
nationwide nominees. From there, they
will be celebrated at a red-carpet Awards
Gala in July, featured during a Disneyland
Main Street Parade and Ceremony at
Sleeping Beauty Castle, attend VIP events
and receptions, and share teaching strate-
gies with their fellow award-winning
teachers. During the Gala, four honorees
will be selected as Outstanding Teachers
and one will be named the 2006 Disney
Teacher of the Year. In addition, the hon-
orees each receive $10,000, a $5,000
grant for their school and a six-day pro-
fessional development institute with their
principal at the Walt Disney World Resort.
At the institute, teachers share ideas to
refine their innovative teaching approach-
es and learn how to engage other teachers
to build an effective collaborative teaching
culture at their school.

The Disney Teacher Awards is part of
DisneyHand, worldwide outreach, for The
Walt Disney Company. DisneyHand is
dedicated to making the wishes of fami-
lies and children a reality through public
service initiatives, community outreach
and volunteerism in the areas of compas-
sion, learning, the arts, and the environ-
ment. For more information, visit
www.disneyhand.com.

NJEA 55OCTOBER 2005

(continued on next page)



sussex to cape may
Focus on narrative poetry

To celebrate National Poetry Day, the
New Jersey Poetry Society, Inc. is hosting
a workshop for teachers on “Tell me a
story: Writing narrative poetry” on
Saturday, Oct. 22. The event will be held
from 2–4 p.m. in the Princeton University
Book Store. A donation of $15 will
include a poetry reading and light refresh-
ments. Attendees will receive two profes-
sional development hours. For more infor-
mation about this or other Poetry Society
Inc. events, call 609-882-4784 or e-mail
LUCIAKALT@aol.com.

Elementary math grants available

Six grants are available through The
Mathematics Education Trust (MET) of
the National Council of Teachers of
Mathematics (NCTM) in 2006. They are:

• The Emerging Teacher-Leaders in
Elementary School Mathematics Grant
will award up to $6,000 to a K–5
teacher leader in school mathematics. 

• The School In-Service Training Grants
will award up to $4,000 to teachers in
K–5 for support of in-service education
programs in mathematics. 
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• The Teacher Professional Development

Grants will award up to $3,000 to full-
time teachers currently working in
grades K–5 to improve their own skills.

• The Using Music to Teach Mathematics
Grants will award up to $3,000 to full-
time teachers currently working in
grades K–2 for projects and activities
that use music to teach mathematical
skills and concepts.

• The Improving Students’ Understanding
of Geometry Grants will award up to
$3,000 to full-time teachers in grades
K–8 to develop a project or activities
that will enable students to better appre-
ciate and understand some aspect of
geometry.

• The Mathematics Graduate Course
Work Scholarships will award up to
$2,000 to full-time K–5 classroom
teachers working to pursue graduate
courses to improve their mathematics
content knowledge.

The application deadline for all grants
is Nov. 4. For more information about
available MET grants, visit www.nctm.
org/about/met/.
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Lenape Museum Show
Discover the history and magic

of the Lenape people!

NJ & PA’s LARGEST traveling
museum show with history,
hands-on artifacts, music,
dance, games, storytelling,
tool making demonstrations

and more.

Interactive & Entertaining

Call Kevin

908-996-2623



on the road
William Paterson University Ben Shahn
Gallery—300 Pompton Road, Wayne, NJ
07470; 973-720-2654; www.wpunj.edu.
• Through Nov. 25—“Bride and the
Drummer,” is an exhibit of artists’ books
by contemporary Surrealist artists.
• Through Nov. 25—“Revelation and
Revolution: 150 Years of Women’s
Collegiate Fashion,” shows the history of
women’s collegiate fashion in the context
of a dynamic American culture.

Ramapo College—505 Ramapo Valley
Rd., Mahwah, NJ 07430-1680; 201-684-
7202.
• Through Oct. 21—“Gerd Stein.” This
New Jersey poet and media artist was
recently featured in the “Summer of
Love” exhibition in England.

Wheaton Village—1501 Glasstown Rd.,
Millville, NJ 08332-1366; 856-825-6800;
www.wheatonvillage.org.
• Through Nov. 13—“The Best of
Fenton” celebrates the 100th anniversary
of the Fenton Art Glass Co.

Clifton Arts Center—900 Clifton Ave.,
Clifton, NJ 07013; 973-472-5499;
www.cliftonnj.org.
• Through Oct. 29—“Travel Via
Photography and Sculpture” by Swiss
photographer Peter Sands and
Massachusetts sculptor artist, Michael
Alfano. This exhibition features photos
from Switzerland to Spain.

Monmouth Museum—Brookdale
Community College Campus, Newman
Springs Road, Lincroft, NJ; 732-747-
2266; www.monmouthmuseum.org
• Through Nov. 6—“Visionary
Anatomies” brings together 18 works by
11 artists. The artists combine allusions of
the scientific understanding of the human
body with the more subtle aspects of
human expression.

Morris Museum—6 Normandy Heights
Rd., Morristown, NJ; 973-971-3700;
www.morrismuseum.org.
• Through Dec.31. “Anyone Can Fly—
Faith Ringgold: A Survey” This exhibi-
tion, comprised of 40 mixed media works,
centers on themes of heroes and beauty in
African American culture, the white male-
dominated society, and women’s issues.
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director, family-school involvement program; Timothy McGuckin, manager, purchasing/production; Richard Roche,
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REGION 8–Mercer Co. 133 Franklin Corner Rd., Lawrenceville 08648-2531
609-896-3422 Timothy Ryan, Jim Loper, & Susan Nardi
REGION 9–Monmouth Co. 121 Route 36 West, Suite 325, West Long Branch, NJ 07764-1436
732-403-8000   Marc Abramson, Ronald Villano, Thomas Falocco, & Marguerite Schroeder
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REGION 12–Middlesex Co.-South 104 Interchange Pl., Suite 103, Monroe Township 08831-2038
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REGION 17–Morris Co. 601 Jefferson Rd., Suite 105, Parsippany 07054-3790
973-515-0101 Allen Fox, Diane Spear, & Joe Tondi
REGION 19–Hudson Co. & Newark 6600 Boulevard East, West New York 07093-4218
201-861-1266 Frank Cocuzza & Thomas DeSocio
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201-653-6634 Kevin McHale & John Dillon
REGION 21–Essex Co., except Newark 76 South Orange Ave., Suite 208, South Orange 07079-1727
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Chris Berzinski & Julie G. Brenner

MOVING? To ensure you receive your
NJEA publications uninterrupted, send your name, new
address, telephone number, Social Security number,
and current magazine label six weeks in advance to:
NJEA Membership Processing, 180 W. State St.,
P.O. Box 1211, Trenton, NJ 08607-1211.

NJEA Headquarters:
180 W. State St., P.O. Box 1211,
Trenton, NJ 08607-1211  
609-599-4561; www.njea.org
e-mail: Initial of first name followed by last name
@njea.org.
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Vice president: Barbara Keshishian
Secretary-treasurer:Wendell Steinhauer
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Michael Kruczek; Higher education–Peter Helff;
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State NEA Directors: Ronald Burd, Bonnie Lee Chalfant,
Jacqui Greadington, Delores Harvey, Walter Krichling, Jr.,
Wendell Steinhauer, Susan Vigilante, & Dorothea Willey.
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the final exam

T
They’re finally listening
Teacher turnover has been in the news since the start of the new
millennium. Initially, many observers assumed that retiring
baby boomers were the cause of high turnover rates. Others
pointed toward a generation of younger teachers who were
more likely to switch districts in search of higher salaries.

Recent studies, however, have suggested that the trend is not
so easily explained. One complexity is the third category of
teachers who didn’t return to their classrooms this fall—the
ones who left education altogether. 

Sure, some educators retire while others exit in search of
better pay. But many teachers leave their positions due to old-
fashioned job dissatisfaction. Common problems include a lack
of support, poor working conditions, and student behavior. 

What’s most troubling is not just why they are leaving, but
just who is leaving. Not counting retirements, those most likely
to turn in their gradebooks are young teachers. How big is the
exodus? Approximately four in 10 new teachers leave the pro-
fession within five years.

Of course, this information isn’t new. The NJEA Review first
covered the phenomena of “early leavers” in May 2001. So
why the sudden interest in teacher attrition and its causes?

Because somebody just put a price tag on it.
A recent report by the Alliance for Excellent Education, a

non-profit think tank, advanced that the movement of educators
to more attractive districts or away from the profession is cost-
ly. Schools must recruit and train replacements. The study esti-
mated that teacher turnover will cost the states $5 billion next
year. Remember—that doesn’t include the costs associated with
replacing the large number of educators expected to retire in the
next few years. 

In addition, the loss of knowledgeable teachers has a deep
impact on students, “who lose the value of being taught by an
experienced teacher.”

This isn’t news either. Unfortunately, it’s the least powerful
of the two arguments for reversing the turnover trend. After all,
policy-makers are most likely to be moved by dollars.

So what can be done? 
First, let’s examine what sends new teachers packing. The

22nd Annual MetLife Survey of the American Teacher, also
released this summer, asked first-year teachers to identify their
biggest challenges. Parental communication topped the list as
60 percent of new teachers reported that they received no train-
ing from their principals on how to communicate effectively
with parents. In addition, elementary teachers were worried
about preparing their students for standardized tests while sec-
ondary teachers said they struggled with discipline.

When the teachers who left the profession were surveyed,
however, other concerns came to the surface, such as the heavy
workload, lack of administrative support, and absence of 
adequate mentoring that new teachers face.
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Both of the aforementioned surveys concluded that mentors
are key to keeping young teachers in the profession. But the
Alliance for Excellent Education Report went one step further.

“Studies demonstrate that new teacher turnover rates can be
cut in half through comprehensive induction—a combination of
high-quality mentoring, professional development and support,
scheduled interaction with other teachers in the school and in
the larger community, and formal assessments for new teachers
during their first two years of teaching.”

The paper also makes the case that extensive interaction
between new teachers and mentors improves the academic
progress of students and reduces the time it takes for new
teachers to perform as well as their more experienced counter-
parts. Furthermore, the process “improves the satisfaction and
skills of veteran teachers.”

Thanks to the collaborative efforts of NJEA, elected leaders,
the Department of Education, and other education groups,
many of these strategies are already used in New Jersey. One
needn’t look any further than the quality of our public schools
to see that they are working. 

Still, we can’t assume that changes won’t be made. As
politicians focus on providing property tax relief and look for
ways to cut government spending, let’s remind them not to be
penny wise and pound foolish. As administrators are consumed
with the day-to-day challenges of running a school, let’s reiter-
ate the need for relevant professional development and common
planning time.

The problem of teacher turnover has now been marked with
a dollar sign. We finally have everyone’s attention. Let’s keep
shouting.



a special message 

NJEA’s ongoing response

NJEA members 
are pulling 
together to assist
Katrina victims

How you can help now

Visit www.njea.org

New Jersey Education Association

from NJEA President, 
JOYCE POWELL

NJEA members, students, and schools across New Jersey are pulling 
together to assist those in the path of Hurricane Katrina. I have asked

Secretary-Treasurer Wendell Steinhauer to work with county presidents Joe Coppola
(Bergen) and Kathy Sytnik (Burlington) to co-chair NJEA’s coordinated response.

I applaud the many local associations and members who are engaged in activities to
provide for the immediate needs of those living on the Gulf Coast. NJEA understands
that assistance efforts must be ongoing. That’s why I’ve asked Coppola and Sytnik to
oversee NJEA’s long-term response. As the Bergen County Education Association
President said at the Delegate Assembly meeting on September 18,
“It’s about how and when we can help for the longest time possible.”

The National Education Association (NEA) has set up a relief fund 
for those affected by Hurricane Katrina. NEA has announced that it 

will raise $1 million to go directly to students, teachers, and school employees 
affected by the disaster. NEA is also offering resources to help educators and 
students cope emotionally. 

Visit www.nea.org/katrina to make an online donation or mail a check payable to:
NEA HIN/Hurricane Relief Fund
1201 16th Street, NW, Washington, DC 20036.

From there you can find out the latest on how Katrina is affecting 
educators and children nationwide and what you can do to help. 

And watch for articles in future issues of your NJEA publications for updates 
on NJEA’s ongoing efforts to aid the school employees, their families and 
students on the Gulf Coast.
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